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The following is the Faculty of Arts and Science response to the Provost’s June 9, 2020 request 
for updates on the implementation of the recommendations in the PICRDI Report (April, 2017). 
This report is organized based on the response template. Due to the intersecting nature of 
multiple EDII initiatives underway in the Faculty of Arts and Science, a number of these 
implementation points combine with the Faculty’s implementation of the TRC Extending the 
Rafters Task Force Report (2017) recommendations and appear in the TRC parallel 
implementation report to this document. 

The Faculty of Arts and Science is in the first year of a five-year Strategic Plan. Equity, Diversity, 
Inclusion and Indigeneity are critical guiding principles throughout the plan and are woven 
through the fifty action items and corresponding metrics. Among the 50 action items is the 
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PICRDI Implementation Report 2020   
 

PILLARS  ALL LEADERSHIP 
AREAS 

UPDATE  

ACCOUNTABILITY & 
LEADERSHIP 

 ACTION ITEMS 

DEAP TOOL INDICATORS: 1. Strategic Planning & 2. Policies, Procedures & Practices  

● EDI strategic planning and goal setting in faculties, schools and shared service units 
● University governance initiatives related to EDI (Office of the Secretariat to complete) 

ACCOUNTABILITY & 
LEADERSHIP 

DEAN’S OFFICE ● The Dean’s Office reports regularly on 
FAS EDII activities to faculty, staff and 
students through Faculty Board, the  
FAS website and communications 
pertaining to specific actions and 
events. 

● The FAS Strategic Plan (2019-2024) 
serves as a critical tool for the Faculty  
in reporting EDII strategic planning  
and goal setting.  

● The EDII Implementation Committee 
focuses on strategic EDII priorities and 
communication strategies. 

CULTURE & 
CLIMATE 

ALL LEADERSHIP 
AREAS 

ACTION ITEMS 

DEAP TOOL INDICATORS: 5. Support Programs and Services for Leaders, 8. Communications 
an
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CULTURE & CLIMATE  ADVANCEMENT 
 

Development of a 
Women's Alumnae 

Engagement 
Strategy 

● This initiative fosters a lifelong 
commitment to Queen’s University  
by engaging FAS alumnae in the 
intellectual, cultural and educational  
life of the university through leadership 
and development opportunities.  

● The initiative also aids in building a 
robust, multi-generational pipeline of 
women seeking a deeper philanthropic 
connection with the University. 

● 
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resistance. The recent Black Lives 
Matter protests have signaled the need 
for an examination of the histories and 
experiences of Blacks/African Canadians 
on our campus and in society at large.  
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TRAINING & 
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TRAINING & 
EDUCATION  

INITIATIVES 

CAREB Conference 
Presentation 

CAREB Conference Presentation - May 2020: 

● Julian Enright and Rebecca Sweetman 
were invited to present alongside  
Dr. Janet Jull and Dr. Alexandra King to 
the Canadian Association of Research 
Ethics Boards annual conference 
(deferred due to COVID) on their work 
on the Indigenous Community 
Research Partnerships online training 
project. 


