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A. Project background
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A. Project timeline



B. Survey methodology - overview
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B. Survey methodology – Covid-19 context
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C. Survey participants

Enrolment:

Level:

Final dataset: 5469 registered students
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Survey participants
First generation students:

Citizenship / Visa status:

PNA = prefer not to answer
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Survey participants
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Survey participants
Religion:

PNA = prefer not to answer
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Survey participants
Indigenous students:

PNA = prefer not to answer

16



Survey participants

Racialized students:

PNA = prefer not to answer
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Survey participants
Racialized 
students:
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Survey participants
Students with 
disabilities:

PNA = prefer not to 
answer
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Survey participants
Gender identity:

PNA = prefer not to answer
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Survey participants
Trans experience:

In alignment with language used in the Canadian Campus Wellbeing Survey and on 
the advice of the Queen’s Human Rights and Equity Office, in addition to asking 
respondents about their gender identity, this survey asked, 

“Are you someone with trans experience meaning that your gender identity does not 
align with your sex assigned at birth?” 

PNA = prefer not to answer
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Survey participants
Sexual orientation:



Reporting

Within each section, this snapshot report provides 



Data interpretation – an example



Diversity and Inclusion
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D. Survey findings – Diversity and Inclusion
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D. Survey findings – belonging

I feel safe at this school.

Diversity and Inclusion
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Survey findings – belonging

I feel close to people at this 
school.



Survey findings – belonging

Concern for Welfare

Diversity and Inclusion
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Survey findings – diversity and inclusion in campus culture

Diversity and Inclusion
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Survey findings – diversity and inclusion in campus culture

Diversity is fully 
embraced within the 
campus culture

Diversity and Inclusion
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Survey findings – diversity and inclusion in campus culture

Feeling welcome and supported

Diversity and Inclusion
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Survey findings – diversity and inclusion in campus culture

Commitment to fostering respect for diversity

Diversity and Inclusion
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Survey findings – diversity and inclusion in campus culture



Survey findings – diversity and inclusion in campus culture

I feel like I need to 
hide some aspects of 
my identity to fit in.

Diversity and Inclusion
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Survey findings – diversity and inclusion in campus culture





Survey findings – harassment & discrimination



Survey findings – harassment & discrimination



Survey findings – harassment & discrimination

Did you formally report the 
incident to the school?

Most Frequent Reasons Given for Not 
Reporting 
• Didn’t think it was serious enough to report
• Thought that no action would be taken 
• Feared that I would not be believed or taken seriously
• Wanted to forget what happened
• Did not need assistance
• Lack of proof the incident happened
• Didn’t know who I should tell
• Wasn’t clear the person intended harm
• Feared others would harass me or react negatively 

toward me
• Felt ashamed or embarrassed
• Didn’t want to get the person in trouble

Diversity and Inclusion
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Survey findings – actions and attitudes related to diversity

How comfortable 
would you, and 
students at your 
school, be being close 
friends with the 
following 
individuals?

Diversity and Inclusion
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Survey findings – actions and attitudes related to diversity

What are the reasons you might hesitate to engage with other students who are 
different from you?

Most Frequent Reasons Selected:
• I'm afraid to say something that could be perceived to be offensive or 

misinformed
• I don’t feel any discomfort
• I feel like I will be judged by the other person
• I don’t know what to talk about
• I feel like I can’t relate to them or we don’t have anything in common

Diversity and Inclusion
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Survey findings – campus connectedness and inclusivity

Most students at this school 
have values and attitudes 
different from my own.

Diversity and Inclusion
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Survey findings – campus connectedness and inclusivity

I feel like my peers at this school 
are insensitive and not doing 
enough to support inclusivity

Diversity and Inclusion
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Survey findings – campus connectedness and inclusivity



Survey findings – campus connectedness and inclusivity

Diversity and Inclusion
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Survey findings – campus connectedness and inclusivity



Survey findings – food and housing security



Survey findings – housing security

Since the beginning of the term, did you 
ever experience one or more of the 
following situations [list of responses 
related to housing insecurity]:

First generation students reported higher incidence of 
housing insecurity, at 16%, and those with student visas 
reported 20%.
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Sexual Violence
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Survey findings – sexual violence
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Survey findings – complaint to campus authority

If someone reported an 
incident of sexual 
violence to a campus 
authority the school 
would take a complaint 
seriously.

Sexual Violence
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Survey findings – complaint to campus authority

If someone reported an incident 
of sexual violence to a campus 
authority the accused or their 



Survey findings – complaint to campus authority

If someone reported an 
incident of sexual violence to a 
campus authority Queen’s 
would take steps to protect 
the person making a 
Complaint from retaliation.

Sexual Violence
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Survey findings – obtaining support

Sexual Violence
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Survey findings – experiences of sexual harassment

Sexual Violence
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Survey findings – experiences of sexual harassment

What is/was your relationship with 
the person who conducted this 
unwanted behaviour? 

Most Frequent Answers:
• Acquaintance or peer
• No prior relationship
• Ex-romantic partner or spouse
• Friend

Who did you tell about the incident?

Most Frequent Answers:
• Roommate, friend, or classmate
• Romantic partner
• No one
•



Survey findings – experiences of sexual harassment

What kind of responses did you receive 
from those you told or reported to?

Most Frequent Answers:
• Responded in a way that made you 

feel supported
• Listened sympathetically without 

criticizing or blaming you
• Validated and believed your 

experience

Did you use the school's formal 
procedures to report this incident?

Sexual Violence
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Survey findings – experiences of sexual violence 

Since the beginning of the term, have you 
had ANY of the following experiences? 



Survey findings – experiences of sexual violence 

For those who 
responded Yes, did 
the person(s) who 
did one or more of 
the behaviours 
listed above do 
them by...

Sexual Violence
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Survey findings – experiences of sexual violence 



Survey findings – experiences of sexual violence 
A large percentage 
of experiences of 
sexual violence 
include alcohol use 
by the perpetrator:



Survey findings – experiences of sexual violence 

What is or was your relationship with 
the person(s) who conducted this 
unwanted behaviour?

Most Frequent Answers
• Acquaintance or peer
• No prior relationship
• Friend
• Ex romantic partner or spouse
• Current romantic partner or 

spouse

Where did the incident occur?
Most Frequent Answers
• Off-campus residence - 48%
• Bar, night club or dance club - 19%
• Queen’s residence - 15%

What was the gender of the individual(s)?
• Man – 87%
• Woman – 8%
• Unknown – 4%
• Non-



Survey findings – experiences of sexual violence - disclosure 

Who did you tell about the incident? 

Most Frequent Answers
•



Survey findings – experiences of sexual violence - disclosure 

Did any of the following thoughts or concerns cross your mind when you 
were deciding whether or not to share or report your experience? 
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Survey findings – community actions and responses

In your opinion, how much of a problem is sexual violence at your school?

Sexual Violence 72



E. Moving Forward
Improving campus climate

Queen’s is committed to responding to the experiences, perceptions and 
attitudes reported in the Student Experiences Survey with meaningful actions to 
improve the campus climate and culture for all students. 
This summer and fall, Queen’s will:
• Continue to work with the survey’s Student Advisory Group to identify actions 

and develop a student engagement strategy for the fall when most students 
return to campus

• Complete faculty-level and other analyses, including international students, 
Indigenous students, and graduate students, to take a closer look at the student 
experience.

• Continue to consult with stakeholders
Funding from Principal Deane will allow actions that result from this work to build 
capacity and drive change.
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Appendix:
Project Sponsors: Queen’s Declaration to End Systemic Racism 
Declaration Implementation Group
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The Declaration Implementation Group 
(DIG) has identified key items for 
immediate action based on senior team 
discussions around the Principal’s 



Appendix:
Development of Actions
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Students:

Ayden Adeyanju-Jackson
Matt D'Alessandro
Husna Ghanizada
Yara Hussein
Samara Lijiam
Anthony Lomax
Brittany McBeath
Ryan Sieg
Aloka Wijesundara

Staff Consultants:

Corinna Fitzgerald
Stephanie Simpson
Deanna Fialho
Jessica Parks

The Queen’s Student Experiences Survey Student 
Advisory Group will provide input regarding student 
perspectives to the survey project team.

The Student Advisory Group will:
• Help identify important data considerations, to 

advance understanding of the student experience;
• Review early analyses of information obtained in 

the Student Experiences Survey;
• Provide input regarding communicating the results 

of the survey to students;
• Identify groups of students to approach for 

consultations regarding survey findings;
• Help facilitate consultations with groups of 

students related to findings or the identification of 
possible next steps regarding the survey.
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Co-chairs:
Ann Tierney
Stephanie Simpson

Sexual Violence Prevention 
and Response website

/studentaffairs/health-wellness/sexual-violence-prevention-and-response/sexual-violence-prevention-and-response-task
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