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At the administrative level, one result of these conversations was the release of 

a Declaration of Commitment to Address Systemic Racism written and signed 

by Principal Patrick Deane and Queen's senior leadership. The Declaration 

commits senior leadership to several actions intended to foster a climate of 

inclusion at Queen's including efforts to "Introduce campus climate metrics 

to measure campus culture, progress, and impact of anti-racism initiatives." 

The Student Experiences Survey, led by the Division of Student Affairs, and the 

Human Rights and Equity Office, is one response to this particular action item 

under the declaration.

/gazette/stories/declaration-commitment-address-systemic-racism
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Notes:

Stolen By Smith [@stolenbysmith] Documenting discrimination at, by and in Smith School of Business. Launched in July, 2020  
by Kelly Weiling Zou. Managed by Reform Smith. Instagram.

Erased By FEAS [@erasedbyfeas] (2020). Experiences of systemic violence and discrimination in Queen’s Faculty of Engineering 
and Applied Science. Instagram account founded by Nicholas Ramsubick.

At that moment, I knew no one would believe me or hear me 

out if I were to ever tell anyone…

‘‘’’
Anonymous posting
Stolen By Smith

As a campus community, everyone - students, faculty, staff, and administration - 

u uҏאᴐᵠᵀMҕs Refforts 

forwamt. However, with a mandatcrmination  

to be better, and cleam a need to
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On a safe campus at Queen’s University all students can express their 

true selves. All aspects of students’ identities will be welcomed and 

valued. Students can be free to pursue their academic and personal 

interests in peace without fear of violence and abuse.

‘‘’’
Brittany McBeath
3rd year Indigenous Doctoral Student,  
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  �   being ignored�
� ``being`phe`target`of`offensive`humourbelieved`that`this`conduct`was`most`often`based`upon`pheir: �

  ethnicity�   appearance, or physical characteristics�   race�
  gender identity�   political views
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CAMPUS CULTURE AND 
CONNECTEDNESS

Do you feel supported and welcomed  
at Queen’s?

Findings from the survey indicate that feeling safe on campus 

may be distinct from having a sense of connectedness and 
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http://www.queensu.ca/sexualviolencesupport/support


http://queensu.ca/secretariat/policies/board-policies/policy-sexual-violence-involving-queens-university-students
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Disclosure of sexual violence 

When asked who a person told about an incident of sexual 

violence, the most frequently reported answers from survey 

respondents were a “roommate, friend or classmate”, “no one”, 

“romantic partner”  and  “authority personnel”.

There were several reasons indicated why a person might 

hesitate to tell someone they had experienced sexual violence. 

The most frequently reported reason, being that the person felt 

it was not serious enough to report, they wanted to forget it 

happened, or they were ashamed it happened. 

While some students may have been hesitant to share an 

experience of sexual violence, for those who did tell someone, 

they reported the responses made them feel validated and 

/sexualviolencesupport/give-support-responding-disclosure


mailto:bjl7%40queensu.ca?subject=
/sexualviolencesupport/support
/sexualviolencesupport/steps-students-take-after-sexual-assault
/sexualviolencesupport/steps-students-take-after-sexual-assault
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PERSONAL EXPERIENCES OF 
SEXUAL HARASSMENT

Students were asked about their perceptions of and 

experiences with sexual harassment on campus. 

Sexual harassment means engaging in comments or conduct 

http://queensu.ca/secretariat/policies/senate/harassmentdiscrimination-complaint-policy-and-procedure#sexualharassment  
http://queensu.ca/secretariat/policies/senate/harassmentdiscrimination-complaint-policy-and-procedure#sexualharassment  
http://queensu.ca/secretariat/policies/senate/harassmentdiscrimination-complaint-policy-and-procedure#sexualharassment  




http://queensu.ca/sexualviolencesupport/it-takes-all-us
http://queensu.ca/sexualviolencesupport/it-takes-all-us




http://www.sackingston.com/
https://www.webelievesurvivors.ca/
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Gender-Based 
Violence Awareness 
& Bystander 
Intervention 
Program 

Active bystanders play 

a critical role in creating 

safer and more supportive 

campus communities. The 

Queen’s Gender-Based 

Violence (GBV) Awareness 

and Bystander Intervention 

Certificate Program offers 

students a collection of 

workshops to choose from 

to build awareness and skills 

in relation to GBV prevention 

and bystander intervention.

Learn about gender-based 
violence and bystander 
intervention programs 
queensu.ca/

sexualviolencesupport/

education-and-events

CREATING A SAFER 
CAMPUS CULTURE 

Students were asked about their understanding of  

sexual violence, accessing help, and reporting an incident 

to campus authorities.   

http://queensu.ca/sexualviolencesupport/education-and-events
http://queensu.ca/sexualviolencesupport/education-and-events
http://queensu.ca/sexualviolencesupport/education-and-events
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https://www.awhl.org/home
http://talk4healing.com/
https://www.youthline.ca/
http://www.ontario.ca/page/independent-legal-advice-sexual-assault-victims
http://www.ontario.ca/page/independent-legal-advice-sexual-assault-victims
http://www.ontario.ca/page/independent-legal-advice-sexual-assault-victims
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