
As the the Canadian Armed Forces (CAF) deals with a sexual 
rnxhtsizhy hwnxnx ymj Hmnjk  tk  Ijkjshj Xyfẍ hfqqji ÷j}nxyjsynfq1ø 
rfotw xmtwyfljx tk  ujwxtssjq ns yjwrx tk  ywfnsji1 jẍjhyn{j xywjslym 
exacerbate the challenge.1 Ymj Wjxjw{j Ktwhj nx sty tsq~ nrutwyfsy 
yt fzlrjsy ymj hfufhny~ tk  ymj Wjlzqfw Ktwhj1 fx |fx rfij fuufwjsy 
izwnsl Hfsfifúx ns{tq{jrjsy ns Fklmfsnxyfs1 gzy nx fs jxxjsynfq qnsp 
gjy|jjs ymj rnqnyfw~ fsi Hfsfinfs xthnjy~3 Ymnx fzlrjsyfynts 
nx jxujhnfqq~ nrutwyfsy ln{js ymfy Wjxjw{j zsnyx hfs gj ktzsi ns 
Hfsfifúx qfwlj zwgfs hjsywjx fsi fwj ns ifnq~ htsyfhy |nym ymjnw 
htrrzsnynjx3 \nym ymj zuynhp ns itrjxynh tujwfyntsx1 ymj ijrfsix 
uqfhji ts ymj Wjxjw{jx |nqq nsj{nyfgq~ lwt|3 Gzy fx one participant 
ns tzw xyzi~ styji1 ymj HFK mfx gjjs ijxnlsji1 jvznuuji1 fsi 
sustained |nym f ÷ijkfzqy Wjlzqfw Ktwhj rjsyfqny~3ø Ns ymfy htsyj}y1 
ymj Wjxjw{jx sjji rtwj fyyjsynts fsi yfnqtwji wjhtrrjsifyntsx 
when it comes to recruitment and retention.

Tzw wjhtrrjsifyntsx fwj nsyjsiji yt nsktwr ymj hzwwjsy utqnh~ 
zuifyj zxnsl ymwjj ~jfwx tk  wjxjfwhm ts ymj Fwr~ Wjxjw{jx3 Gjy|jjs 
2019 and 2022 the team at the Centre for International and Defence 
Utqnh~ nsyjw{nj|ji <> Wjxjw{nxyx ktw y|t xjufwfyj Rtgnqn nsl Nsxnlmyx 
ns Ijkjshj fsi Xjhzwny~ Yfwljyji Jslfljrjsy lwfsyx |mnhm gznqy 
ts jfhm tymjw yt ns{jxynlfyj wjhwznyrjsy fsi wjyjsynts ns ymj 
Wjxjw{jx3 Rtxy ufwynhnufsyx hfrj kwtr zwgfs zsnyx1 xt ymnx xyzi~ 
uwnrfwnq~ xujfpx yt ymj j}ujwnjshjx tk  ymtxj ns qfwljw zsnyx |mnhm 
mf{j f lwjfyjw wjhwznynsl uttq -nshqzinsl zsn{jwxny~ xyzijsyx.3 \mnqj 
|j fhpst|qjilj ymfy ymj HFK mfx fituyji sj| utqnhnjx ymfy fiiwjxx 
xtrj tk  ymj hmfqqjsljx gjqt|1 ymnx utqnh~ gwnjk úx uwnrfw~ kthzx nx ts 
rjrgjwxú ujwhjuyntsx tk  fsi j}ujwnjshjx |nym ymj Fwr~ Wjxjw{j3 

Career progression, training timelines, and retention 

\mnqj ymj zsnyx tgxjw{ji fwj xzhhjxxkzqq~ wjhwznynsl ktw ymj rtxy 
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Ymj xnyzfynts tk  ymj t{jwgzwijsji Hqfxx G Wjxjw{nxy xyfsix ns xmfwu htsywfxy yt ymj 
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Wjhwznyjwx fsi |jg uqfyktwrx xmtzqi tẍjw fx rzhm nsktwrfynts fx utxxngqj fgtzy |mfy sj| 
wjhwznyx hfs j}ujhy1 |nym rtwj ijyfnqji xujhnăhfyntsx ktw jfhm ywfij3 Fs tsqnsj yttq htzqi 
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