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Factors that influence integration between regulars and 
reserves (Connelly, 2013; Connelly, 2020)
What motivates, sustains or deters employers, Reservists and 
Reservists’ families in support of reserve service (Morrison et 
al, 2013)
Awareness and attraction to Reserve Service (Parry et al, 
2016)
Integration of the Whole Force: Understanding barriers and 
enablers to maximise task and team performance (Parry et al 
2017) 
Support to the Families of Reservists: An Investigation of 
Needs, Provision and Gaps (Connelly et al, 2018)

ESRC/MoD Future Reserves Research Programme 2014-2018
Armed Forces Continuous attitude Surveys (AFCAS & RESCAS)
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Routine 
Commitment
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Exceptional 
Circumstance
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1876 Ð Òin order to strengthen the connection 
between the Line and the Militia battalionsÓ
1908- Òthe new Army scheme would bring the 
Regular and the Volunteer Forces closer togetherÓ

1998 Ð Òmake them more relevant and useable and 
integrate them more closely into regular forces.Ó
2013- ÒIf we are to achieve a truly integrated Whole 
ForceÉÓ

“A slow road to integration..”
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The Regular Army is a strongly bounded organisation. Reservists are often seen as 
civilians in uniform. “The British Army” = “The Regular Army”
C$D15-(%>',%E'5>',D.)2

Commitment is demonstrated by sacrifice of time and lack of choice. The Army comes 
first. Reservists “Cherry pick” best aspects of military work.
&$,<$=).'5%15-%F<<$=)15<$%'>%G),1).>.<1).'5

The higher the !"#$%$&'( rank the less respect for their expertise and legitimacy. “it’s 
almost devaluing our jobs and the training that we’ve done”
F((.D.01).'5%5')%.5)$6,1).'5
Considerable resistance to the idea of deploying Reserve collective formed units of any 
size with little faith in any form of Reserve collective training standard. Individuals or 
small groups only accepted and trusted.
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Lack of trust in Reservists leads Regulars to “break up” 
Reservist groups (Kirke, 2008, Connelly, 2020). Evidence from 
recent Ops confirms this approach (Connelly, 2018, 2020).
Poor treatment and exclusion of Army Reserve soldiers 
deployed to Iraq by some in the Regular Army had a direct 
impact on retention (Dandeker et al, 2010) 
2008-2014 perceived marginalisation of the Army Reserve led 
to high level of intra-service (regulars vs reserves) rivalry (Bury 
& Catagnani, 2019)
Move post 1992 away from Army Reserve providing formed 
units in a crisis to providing individuals who volunteer for 
service with the Regular Army in “wars of choice” (Connelly, 
2018)
Institutional Myths, defining “threat” in terms of risk, 
centralised control, influencing debate, maintaining 
professional power (Currie et al, 2012) 
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