


Often called out for its lack of diversity and inclusion, it 
is not only the military institution that needs to change, but 
also the way it is studied. For far too long, research on the 
military has been siloed. Few dialogues and consultations 
among researchers were taken place, either because their re-
search field was distinct (political science, sociology, an-





This panel addresses the question of gender and sexual identities – as well 
as their integration – within the military, and how this issue has become 
central to most armed forces in democratic countries. Indeed, the military 
institution has long been synonymous with hyper-masculinity and heteronorma-
tivity. Those who did not match to the expected image and qualities of a sol-
dier did not necessarily find their place within the institution, and were 
sometimes the target of inappropriate behaviour, harassment or violence. If 
today’s and tomorrow’s military wants to pursue the agenda of inclusion and 
diversity that it has set itself, it requires a better understanding of what 
some of its members are going through as well as the implications this has 
for them, as shown by the researchers on this panel.
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This panel tackles the question of military culture, and the difficulties 
that lie not only in analyzing it, but specifically in changing it. Having 



This panel focuses on the relationship between the state and the armed 
forces, a relationship that has evolved over time and space, and which influ-
ences the way power and strength are more generally apprehended. As the re-
searchers on this panel will demonstrate, this relationship evolves depend-
ing on the context, including when a country is in a period of conflict, even 
if a state claims to be neutral. Nationalist discourses can also influence 
this relationship, as the presence of third actors, who do not always recog-
nize one or even both institutions. Finally, and despite the possibilities 
offered by new technologies, such as artificial intelligence, we must remain 
cautious about the transformative potential of these new technologies, as it 
will be shown in this panel.
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As part of her doctoral thesis in sociology, and under the co-direction of Yannick 
Barthe (École des Hautes Études en Sciences Sociales – EHESS) and Anne Muxel 
(Science Po Paris), Marguerite Déon focuses on the integration of women in the 
operational units of the army and the particularities of combat jobs. Her research 
was made possible thanks to funding from the DGRIS (General Directorate for Inter-
national and Strategic Relations) of the French ministry of the Armed Forces.

Biographies

Marguerite Déon 

Dr. Johanna Masse is a Post-Doctoral Research Fellow at the Centre for Inter-
national and Defence Policy (CIDP) and the project coordinator for the 
CIDP’s Gender Lab. Johanna’s post-doctoral work at the CIDP is about gen-
dered stereotypes, and how servicewomen in the Canadian Armed Forces’ unit 
combats navigate between conceptualizations of masculinities and feminini-
ties. 

Johanna Masse

Léa Ruelle is a doctoral student in Anthropology at the University Lumière-Lyon 2 
(France). Her research, supervised by Professor Jorge P. Santiago, focuses on the 
consequences of mental suffering by French Army’s companies. During her doctoral 
research, partly funded by the Agence Innovation Défense (AID), she was able to 
immerse herself in the daily activities of the French infantry for nearly two 
years. Her research’s overall objective is to produce a different perspective on 
the situation of psychic care following the occurrence of war trauma.
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Elizabeth Suen is a Defense Scientist working in conjunction with the Director 
General Military Personnel Research and Analysis (DGMPRA), within the Department 
of National Defence. Trained in community health research, her research interests 
focus on the intersections between identity, mental health, and the lived experi-
ences of underrepresented people. She has notably published on the topic of inter-
cultural communication.
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Dr. Jennifer O’Neil is the director of the School of Social Work and an assistant 
professor at the University of New England in Portland, Maine. In 2020, she 
obtained her doctorate in Adult Learning and Development from Lesley University, 
Cambridge (United States). Her research interests focus on the experience of 
female veterans in higher education and in transition, as well as military sexual 
trauma. Her research thesis, titled “Exploring the Lived Experience of Female Army 
Veterans in the Undergraduate Program,” examined the lived experiences of female 
American Army veterans following their enrollment in an undergraduate university 
program. 

Dr. Jennifer O’Neil

Dr. Michelle Jones is a lived experience researcher currently working within the 
research and evaluation team at the non-profit organization Samaritans (United 
Kingdom). Her research interests include military culture, strategic and intelli-
gence studies, and conflict experiences. Dr. Jones has worked with the military 
to better understand how children, particularly child soldiers, are viewed by mil-
itary forces on the battlefield. As a recipient of the Winston Churchill Fellow-
ship in 2018, she has worked alongside Lieutenant General Roméo Dallaire and Cana-
dian veterans on the VTECS program to develop pre-deployment training for security 
personnel working in areas where child soldiers are present.
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Amber S. Spijkers is a doctoral student working in (applied) ethics and participa-
tory action research at Amsterdam UMC University (The Netherlands). Since 2020, 
she has been involved in a participatory action research project on the Dutch 
armed forces with the aim of strengthening the psychological safety of soldiers 
and fostering a just and equitable culture in the army. Her research interests 
centre on military culture, in which issues of hierarchy, masculinity, camaraderie 
and pride play a prominent role. She is also interested in the innovation capacity 
of the military in their workplace. She recently published in the Intensive Care 
Medicine journal. 
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Dr. Pooja Gopal is an Assistant Professor in the Department of Political Science, 
at the Maitreyi College, University of Delhi (India). She obtained her master and 
doctoral degrees in Canadian Studies from Jawaharlal Nehru University (New Delhi, 
India). Her research focuses on understanding militarised masculinities, gender 
norms, and intersectionality, and how militarised masculinities are being con-
structed, relied upon and reproduced by both military institutions as well as 
state security discourse.
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Dr Grazia Scoppio is a professor in the Department of Defence Studies at the Royal 
Military College of Canada. She is also cross-appointed in the Department of 
Political Studies at Queen’s University, and is a fellow at the Centre for Inter-
national and Defence Policy (CIDP) at Queen’s. 
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Dr Sara Greco is a policy analyst with the Canadian Armed Forces Transition Group 
(CAF TG) in the Department of National Defence (DND) and a research fellow with 



Manaswini Ramkumar is a doctoral candidate in International Relations at American 
University (Washington DC, USA). Prior to her doctoral studies, she worked as an 
Associate Research Fellow with the Military Studies Program at the Institute for 
Defence and Strategic Studies in Singapore. Her research interests focus on the 
intersection between civil-military relations and comparative politics, a topic 
she delved into while writing her thesis on civil-military exchanges in the context 
of democratic disintegration. 
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