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“I think men, from my experience, want the facts. 
They were very interested in the steps, the logic, of 
how career management worked and my role and 
how I would represent them. Where women wanted 
to know more about ‘how can I reach my goal?’, ‘how 
do I operate in a system where not everybody looks 
like me?’ They wanted to know, based on my 
experience how I found successes and also how I work 
through failures…I also offered a perspective of being 
a married service couple. Some people were very 
interested in that. Like how can I be a mom and a 
woman who is an officer and how do I manage those 
things. Women were looking for more of the work life 
balance piece.” 
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“I don't think we do a particularly good job of 
mentoring people in general…I’d like to believe 
that I'm developing my subordinates but it's the 
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“It’s just been a lovely relationship [with my 
mentee]. She always has a set of questions like 
when we set up our monthly chat.  She comes 

with an agenda, so I appreciate how organized she 
is and how well thought out her questions are and 

they’re usually pertaining to stuff that she’s 
dealing within real time. Some of its career 
related, some of its job related, some of its 

decision making related, some of its work-life 
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