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Belgian societal context
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Evolution of military organizations
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Ethnic diversity in the military
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Several steps:

2003:  Creation of a “Diversity Steering Group”

2003: Law concerning the recruitment of non-Belgian EU nationals 

2006: Federal Administration’s Diversity Charter signed by the Bel Defence

2007: Application of the anti-discrimination law

2014: Diversity Policy

2016: Strategic Vision : the word diversity was not cited even once! 

But new Strategic Vision expected by the end of this year…
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Nationality Officers NCOs Privates Total

Netherlands 5 20 50 75

France 3 20 21 44

Italy 1 3 12 16

Spain 3 7 10

Germany 7 7

Romania 3 5 8

Portugal 1 4 5

Poland 1 3 4

Croatia 2 2

Bulgaria 1 1 2

Czech republic 1 1

Hungary 1 2 3

Latvia 1 1

Luxemburg 1 1

United Kingdom 1 1

Switzerland 1 1

Total 9 54 120 183 (153 men and 30 women) !3
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Level A Level B Level C Level D Total

Poland 1 1

France 3 2 1 1 7

Italy 2 2 1 5

Portugal 1 1

Switzerland 1 1

Spain 1 1

Greece 1 1

The Netherlands 1 1

DRC 1 1
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4. Perceptions of ethnic diversity in the military
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