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PREAMBLE

“Queen’s University and PSAC Local 901 are situated



Article 1 - Purpose

1.01

The general purpose of this Agreement is to establish an orderly collective
bargaining relationship between the Queen’s University at Kingston (hereafter
referred to as the Employer) and its Employees represented under this
Agreement by the Public Service Alliance of Canada (hereinafter referred to as
the Union), to ensure the prompt and peaceful resolution of disputes and
grievances, and to set forth an agreement covering rates of pay and other
working conditions.

Article 2 — Recognition and Exclusions

2.01

The Employer recognizes the Union as the exclusive bargaining agent of the
employees in the bargaining unit. The bargaining unit includes: (a) all persons
registered as students at Queen’s University, in the City of Kingston, in the Juris
Doctor (JD) program or the Doctor of Medicine (MD) program, who are
employed as Teaching Assistants at Queen’s University; and (b) as described
in the certificate issued by the Ontario Labour Relations Board dated April 13,
2010, all persons registered as graduate students at and who are employed by
Queen’s University, in the City of Kingston, as Teaching Assistants or Teaching
Fellows, and (c) as described in the certificate issued by the Ontario Labour
Relations Board dated February 16, 2017, all registered graduate students who
are employed by Queen’s University, in the City of Kingston, as Research
Assistants, save and except:

() supervisors and persons above the rank of supervisor;

(b) employees for whom another trade union held bargaining rights on the
following dates;

(i) March 16, 2010 (Teaching Assistants and Teaching Fellows, including
all persons registered in the JD or MD programs); and

(i) April 23, 2014 (Research Assistants).

(c) persons who hold appointments to the Academic Staff of the University as
defined by the University’s Statement on Adjunct Academic Staff and
Academic Assistants;

(d) persons who hold appointments to the General Support Staff of the
University;

(e) persons employed under Research, Grant and Contract appointments (for
certainty, this does not include registered graduate students employed by
Queen’s University as Research Assistants);



2.02

2.03

2.04

() full voting members of the Board of Trustees; and

(g) members of the legal or medical profession employed in their
professional capacity.

For clarity, a graduate student is performing bargaining unit work when they
are assigned research duties and/or research tasks that are not directly related
to the completion of their degree or program requirements.

Any policy, individual agreement or letter between the Employer and any
particular individual(s), creating working conditions contrary to the provisions in
this Collective Agreement, whether more favourable or less favourable, shall
be null and void insofar as it affects such individual(s) who are in the Bargaining
Unit, or if temporarily removed, once they return to the Bargaining Unit.

The Union agrees that no Employee or group of Employees shall undertake to
re






Unit — is an Academic Unit, which is a non-departmentalized Faculty or School headed
by a Dean; a Department or School headed by a Director, Head or Chair in a
departmentalized faculty.

University — Queen’s University at Kingston, Ontario
Unscheduled Work — Work that is not scheduled at a specific time such that there is

some discretion as to when the work is performed; normally associated with preparation
or grading/marking.

Article 4 — Management Rights

4.01 The Union recognizes that the management and direction of the working forces
are fixed exclusively with the Employer and shall remain solely with the
Employer except as specifically limited by the express provisions of this
Agreement, and without restricting the generality of the foregoing, the Union
acknowledges that it is the exclusive function of the Employer to:

(@) maintain order, discipline and efficiency;

(b) hire, assign, discharge, direct, transfer, layoff, recall and suspend or
otherwise discipline Employees;

(c) detevBDis



5.03

5.04

5.05

5.06

5.07

The Union shall notify the Employer in writing, and on the Union’s website, of
the name and jurisdiction of its representatives as well as any updates or
changes to that list as they occur.

Whenever possible, a representative shall investigate Employee complaints or
process a grievance or undertake any other Union business, outside of their
Scheduled Work times. If this is not possible, the representative will obtain
permission of their Employment Supervisor prior to leaving work, and such
requests shall not be unreasonably denied.

The Employer shall ensure that new Employees are provided with the Union’s
website URL.

Duly authorized representatives of the Union shall be permitted to transact
official business of the Union with members of the Union or with official
representatives of the Employer on University property, provided such
business shall not interfere with the normal operations of the University.

(@) A Union representative shall be entitled to up to fifteen—{15)thirty (30)
minutes to provide an overview of the role of the Union at any University-
wide orientation for Employees in this Bargaining Unit as long as the Union
activity does not conflict with the Union representative’s Scheduled Work
duties. The Employer will notify the Union at least thirty (30) Calendar Days
before such an orientation session is being held.

(b) The Employer shall invite the Union_as soon as possible but no less than
one (1) week prior to all TA, TF, and RA employment orientation sessions.
The Union shall be entitled to up to fifteen (15) minutes to provide an
overview of the role of the Union for Employees in this Bargaining Unit.

Article 6 — No Strike/No Lockout Provision

6.01

6.02

6.03

The Union agrees that there shall be no strike or full or partial withdrawal of
services during the term of this Collective Agreement.

The Employer agrees that there will be no lockout during the term of this
Agreement.

Notwithstanding any other provision of this Collective Agreement, in the event
that Employees other than those in the Bargaining Unit engage in a strike and
establish picket lines, an Employee has the right to refuse to pass through or
work behind such picket lines where their safety is at risk. In such
circumstances, the Employee will inform their Employment Supervisor that they
will not be in attendance at their Scheduled Work and the Employee will



6.04

cooperate with any efforts by the Employment Supervisor to reschedule the
work.

“Strike” and “lockout” bear the meanings used in the Ontario Labour Relations
Act.

Article 7 — Correspondence and Information

7.01

10

All regular correspondence between the parties arising out of or incidental to
this Collective Agreement, except where otherwise expressly provided, shall
pass between the Local President of the Union (or designate), the PSAC
Regional Representative, and the officer designated by the Employer (or
designate). Such correspondence may be either delivered directly, be






8.06 The Employer shall provide a statement of the Union dues deducted for each
calendar year on the Employee’s T4 statement.

8.07 The Union must provide at least sixty (60) Calendar Days’ notice of any change
in the monthly membership dues.

8.08 The Union agrees to indemnify and save the Employer harmless against any
claim or liability arising out of the application of this Article, except for any claim
or liability arising out of an error committed by the Employer and such claim or
liability would be limited to the amount actually involved in the error.

Article 9 — Joint Union/Management Committee

9.01 There shall be a Joint Union/Management Committee consisting of three (3)

12



10.02

10.03

10.04

purpose of communication on official Union business with its members and
with the Employer.

The Union shall have access to the following additional services of the
Employer at standard internal user rates: telephone services and internet
access, subject to the protocols determined by the Employer for internal users.

The Employer agrees to provide the Union with office space on the main
campus._The Union shall be provided with a bulletin board to be placed outside
the PSAC office_and the Union shall be permitted the reasonable use of
Department bulletin boards for the posting of notices concerning meetings of
the Union and other Union Business.

The Employer shall provide, no later than September 30" of each year to the
Union, one lump sum, the equivalent of 666-900 hours at the rate of pay of a
TA to assist the Union in the administration of the Collective Agreement.

Article 11 — Grievance Procedure and Arbitration

11.01

11.02

11.03

A grievance is defined as any work-related dispute arising out of the
interpretation, application, administration or alleged violation of the specific

terms of this Collective Agreement. It is the mutual desire of the Union and the
Employer that grievances be addressed as quickly as possible.

(@) The Employer acknowledges the right and duties of the
representatives of the Union to assist Employees in preparing and
presenting a grievance.

(b) At any stage of the grievance procedure, an Employment Supervisor may
be accompanied by another representative of the Employer.

(c) The parties agree to use every reasonable effort to resolve grievances
arising from this Collective Agreement informally and promptly. All
exchanges of information, communications, and offers of settlement shall
be kept confidential.

A grievance may be one of the following types:

(@) Individual grievance: an individual Employee grieves against the
Employer;

(b) Group grievance: two or more Employees grieve against the Employer for

the same or similar reason, or based on the same or similar event,
transaction or decision;

13
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(€)

Policy grievance: the Union grieves against the Employer’s interpretation,
application, administration or alleged violation of this Collective
Agreement. The grievance procedure



11.06

11.04 above, a formal Individual or Group grievance, as the case may be,
may be submitted to the Department Head (or designate) for the
Academic Unit in which the Employee(s) work(s). Such grievance shall
be initiated within ten (10) Business Days of the Informal Discussion
provided for in Article 11.04 above. The grievance must be stated in
writing by the Local outlining the facts of the grievance, the Article(s) of
the Agreement alleged to have been violated, and the relief sought. For
an Individual grievance, the grievance form must be signed and dated by
the grievor and a representative of the Local. For a Group grievance, all
Employees affected may sign the grievance and up to three (3)
Employees in the group, in addition to the Employee that attends the
Informal Discussion, may attend STEP ONE and STEP TWO grievance
meetings. Any resolution of a Group grievance under this grievance
procedure shall be applied to all affected Employees.

(b) The Department Head (or designate) shall convene a meeting with the
Employee, the Employment Supervisor, the FRO and the Local
representative(s) to discuss the grievance within ten (10) Business Days
of the receipt of the grievance and shall respond to the grievance in writing
within ten (10) Business Days of this meeting.

(c) Where the Department Head is the Employment Supervisor or, in a non-
departmentalized faculty, if a matter is not resolved by the Informal
Discussion with the Employment Supervisor as provided for in Article 11.04
above, the grievance shall proceed from the Informal Discussion directly to
STEP TWO of the grievance procedure.

(d) Grievances related to harassment, violence, and discrimination shall be

filed as soon as possible following the incident(s) to which they relate and
normally within one vyear after the incident(s) to which the grievance
relates.

STEP TWO

(@) Individual or Group grievance:

(i) If the grievance remains unresolved following the STEP ONE process,
the grievance may be submitted to the Dean of the faculty in which the
Employee works, with a copy to the FRO. Such grievance shall be
submitted within ten (10) Business Days of the STEP ONE reply. The
Dean (or designate) shall convene a meeting with the Employee(s),
the FRO and the Union representative(s) to discuss the grievance
within ten (10) Business Days of the receipt of the grievance and shall
respond to the grievance in writing within ten (10) Business Days of

15







within ten (10) Business Days of delivery of the grievance. The Union
shall provide its written response to the grievance

17






12.01

12.02

12.03

The Employer shall make the decision as to the number of TA, TF, and RA
appointments within the Bargaining Unit, and the qualifications required for
each appointment, recognizing the principles on Employment Equity in Article
25.

An appointment to a TAship using the order of preference as set out in Article
12.04, or an appointment to a RAship in accordance with Article 12.15, is
subject to the maximum allowable hours per week and as set out at Article
16.02, Hours of Work, such that no appointment(s) shall be made that would
result in an appointment or appointments, the total of which would exceed the
maximum hours. Accordingly, where an Employee is offered work that would
result in the total hours of work exceeding the maximum allowable hours of
work, it is the Employee’s responsibility to decline such work.

If an Employee is assigned:

(a) work, the completion of which could conflict with a deeply held personal,
academic, or religious belief, then the Employee shall inform their
Employment Supervisor of the potential conflict at the time the assignment
is made known to the Employee. In such circumstances, the Employment
Supervisor will make reasonable efforts to adjust or change the Employee’s
assignment.

(b) Scheduled Work that conflicts with aspects of their academic program (e.qg.,
a scheduled class time), the Employee shall inform their Employment
Supervisor of the conflict at the time the Scheduled Work is made known to
the Employee. In such circumstances, the Employer will make reasonable
efforts to adjust or change the Employee’s assignment.

19



20

(i) students in a department or program in which the TAship will be offered;
or

(ii) students in an interdisciplinary program with TA budget resources,

and for whom the TAship has been granted as part of the funding
commitment offered by the Employer.

(b) Second Preference — Group B

Is for qualified graduate students registered as:

(i) students in a department or program in which the TAship will be
offered; or

(i) students in an interdisciplinary program with TA budget resources,
and for whom
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12.10

12.11

(i) other relevant material as requested by the department setting out
their academic accomplishments, relevant experience, and courses
for which they are applying for a TFship, by a date set by the
department which shall be no later than thirty (30) Calendar Days
before the start of the Academic Term.

(b) The department or program shall evaluate all submissions and will create
pools of qualified applicants in each of Groups A and B. The course
preferences of applicants shall be considered.

Withdrawal of Assigned TFships

Where a TFship is withdrawn subsequent to the assignment of a TFship due to
course cancellation:

(@) The TF will be paid 15% of their salary if the course is cancelled within two
(2) weeks of the start of the Academic Term.

(b) The TF will be paid an additional 7% to the percentage in 12.10 (a) of their
salary per partial or full week if the course is cancelled after the second
week of the Academic Term.

Unanticipated TFships

Where a TFship is created within the Bargaining Unit for unanticipated reasons,
a department or program, in order to fill the TFship in a timely fashion relative
to the work needing to be performed, will to the extent possible assign the
TFship in accordance with Article 12.08.

TAship and TEship Posting Procedure

12.12

In order to provide graduate students with the opportunity to submit materials
and preferences in accordance with Articles 12.05 and 12.09, departments
shall post:

(&) information regarding the courses for which there will be TA and TF
opportunities;

(b) any information required from graduate students in connection with such
TA and TF opportunities beyond copies of transcripts and curriculum vitae;

(c) information that may assist applicants in understanding the nature of the
work to be performed and the time(s) at which it might be performed, when
such information is known at the time of posting. Note that even when
such information is posted, the information may change prior to the
commencement of the course; and

23









13.04

26



15.07

(b) Where, upon an Employee’s graduation from their program at
Queen’s University, a disciplinary letter has been in the Employee’s
personnel file for a period of no less than twelve (12) months, such a
disciplinary letter shall be removed from the Employee’s personnel file at
their request.

(c) Article 15.06 (b) does not apply when the Employee registers immediately
from one program at Queen’s University into another program at Queen’s
University.

In cases involving allegations of serious misconduct or a threat to the safety of
a person or property, as a precautionary measure, the Dean (or delegate) of
the faculty in which the Employee works may suspend the Employee with pay
during an investigation. Within one (1) Business Day from the time of such a
suspension, the Employer shall provide the Employee with a letter setting out
the allegation or threat with a copy to the Union. The letter will inform the
Employee of their right to Union representation in connection with the matter
and a meeting will be scheduled between the parties within three (3) Business
Days of the above letter being provided. The parties may delay this meeting
by written agreement pending the outcome of an investigation.

The Employer will complete the investigation and inform the Employee of the
results of the investigation, and of any corrective action that has been or will be
taken, normally within ninety (90) calendar days of the commencement of the
investigation, unless there are extenuating circumstances warranting a longer
investigation. During any meetings between the Employee and the Employer
during the investigation, the Emplo

27



16.04

16.05

16.06

28

TA activities as per the TAF and within the allotted hours may, on occasion,
extend one (1) month beyond what would otherwise be the appointment end
date. Such a requirement must be communicated to the TA by no later than
the end date of the appointment.

(@) No Employee shall be required to work more than eight (8) scheduled
hours per day, with the exception of field trips which are specifically exempt
from this maximum due to their unique nature.

(b) Notwithstanding 16.05 (a), in circumstances other than field trips where it
is necessary for the TA or RA to work more than eight (8) scheduled hours
per day at the request of the Employer, any hours worked by the TA or RA
in excess of the first eight (8) shall be compensated at one and one half
(1.5) times the rates listed in Schedule A. Any hours worked beyond the
first eight (8) shall be authorized in advance by the Employment Supervisor
named in the TAF or RAF. Unauthorized time worked at the TA's or RA's
discretion is not eligible for compensation at 1.5 times the rates listed in
Schedule A.



completed TAF shall be signed. The TA shall be provided a copy of the
signed TAF.

(g) At the request of a TA or Employment Supervisor, the Employment
Supervisor and the TA shall meet at or around the mid-point of the TAship
for the purpose of conducting a review of the TA’s assigned activities. This
review shall ensure that the TA’s hours of work, as set out in their TAF,
continue to be appropriate. In the event that either the Employment

29






16.12

(f)
(9)

(h)

(i)

The TF shall sign the E-Contract immediately upon receipt.

The Employment Supervisor and the TF shall meet or otherwise
communicate no later than the week prior to the Academic Term to discuss
and sign the TFF. The TF shall be provided a copy of the signed TFF.

At the request of a TF or Employment Supervisor, the Employment
Supervisor and the TF shall meet at or around the mid-point of the TFship
for the purpose of reviewing any matters relating to the TFship.

Where additional work is required to be performed beyond the end date of

(@)

(b)

the appointment, extra paid hours may be offered to the TF by the
Employer at the hourly rate of pay of a TA. All additional work for which
compensation is paid must be agreed to by the Employer and the TF in
advance of the commencement of the duties and a new TFF shall be
completed when there are extra hours paid. There will be no consequences
for a TF who declines the additional work.

Courses taught by TFs will receive marking, Teaching Assistantship, and
secretarial support as is available for similar courses in the applicable
department.

31



Training content, the time allocated to training modules, and confirmation of
successful completion of training is within the purview of the relevant University
Office. The records of the relevant University Office are considered proof of

successful completlon of tralnlnq, &nd—the#—peeeFels—aFe—eenade%ed

te—beﬂacneeafeed—tem%medmes—Employer requwed Tralnlng is work that IS

not included in an Employee’s allotted hours on the TAF or RAF, or the number
of Scheduled Training Hours on the TFF, but rather, is identified by the
Employment Supervisor and assigned as required activity/responsibility for the
Employee on the TAF, TFF, or RAF.

If additional or different Employer-required Training is mandated by a University
Office, the allotted hours will be adjusted accordingly, as will the hours of
compensation paid for successful completion, but without the necessity of
completing a new TAF/TFF.

An Employee who has not previously completed the applicable Employer-
required Training is required to complete the Employer-required Training by the
date that is the last calendar day of the first month of the Academic Term of the
Employee’s TAship, TFship, or RAship (“Training Completion Date”), and, upon
successful completion, will be paid at the regular hourly wage rate for a TA or
RA for hours spent on such training, but shall not exceed the time allocated to
such activity by the relevant University Office or Department. An Employee
who does not complete all Employer-required Training successfully by the
Training Completion Date shall not be eligible for subsequent employment with
the University, including a subsequent TAship, TFship, or RAship, until the
Employee furnishes proof to their Employment Supervisor of successful
completion of the Employer-required Training.

Article 17 — Wages and Stipend

17.01

The Wage and Stipend Rates set out in Schedule A attached hereto and
forming part of this Collective Agreement shall be paid to members of the
Bargalnlng Un|t as set out |n Artlcle 18, Pay Admlnlstratlon iFhlSMJ—&pply—te

Article 18 — Pay Administration

18.01

32

Wage rates take effect and are to be paid in accordance with the stipulations

of Schedule A. Ihsw#Lapply%e&D&nd—MDieaem%As&stam&eﬁeeHveﬂMay



18.02

18.03

Employees are to be paid on the pay date for the pay period in which the
Employee commenced their appointment. All information and paperwork as per
Article 16.07 (c) and (e), 16.11 (d) and (f), or 16.08 (b) and (c) (Hours of Work,
Activities and Areas of Responsibility) must be completed so as to allow the
department/faculty to meet the monthly payroll deadline. Employees will be
paid on a monthly basis thereafter for a period equal to the length of their
TAship, TFship, or RAship.

Employees are to be paid by direct deposit into the account and institution of
their choosing.

Article 19 — Holidays and Vacation Pay

Statutory Holidays

19.01

19.02

19.03

(a) Employees will not normally be scheduled to work on the following
holidays:

New Year’s Day

Family Day

Good Friday

Victoria Day

Canada Day

Civic Holiday (currently 1st Monday in August)
Labour Day

Thanksgiving Day

Christmas Day

Boxing Day

THTHR TR TR TR TR TR TR TR TR

or any other holiday declared by the Employer to be a holiday.

(b) When a holiday falls on a Saturday or Sunday, the Employer will set
another day (generally the next working day) as a substitute day off.

When an Employee is scheduled by their Employment Supervisor to perform
work on the holiday, the Employee shall receive one and one half (1.5) times
their hourly rate for actual hours worked on any of these days.

Holiday pay is included in the base rates set out in Schedule A, Wage and
Stipend Rates.

Vacation Pay

19.04

All Employees shall be entitled to 4% of their base rate as vacation pay. Such
vacation pay is included in the base rates set out in Schedule A, Wage and

33






20.05

20.06

“Workplace Violence” means,

(a) the exercise of physical force by a person against a worker, in a workplace,
that causes or could cause physical injury to the worker;

(b) an attempt to exercise physical force against a worker, in a workplace, that
could cause physical injury to the worker;

(c) a statement or behaviour that it is reasonable for a worker to interpret as a
threat to exercise physical force against the worker, in a workplace, that
could cause physical injury to the worker.

A reasonable action taken by the Employer or its Employees relating to the

management and direction of workers or the workplace is not_Workplace
Hharassment. For example, Wworkplace Hharassment does not include

35



20.10

20.11

20.12

20.13

36

appropriate to the specific circumstances of a case. Such education or
mediation may be part of the informal resolution stage of the grievance
procedure if the matter is pursued under that procedure.

If the Employer becomes aware, or ought to reasonably be aware that domestic
violence that would expose an Employee to physical injury may occur in the
workplace, the Employer shall take every precaution reasonable in the
circumstances for the protection of the Employee.

An allegation of discrimination or harassment in the workplace, where the
subject matter is not covered by the University's discrimination, harassment,
and violence policies and procedures will, if not otherwise resolved, be
processed as a grievance in accordance with the Collective Agreement.

If an allegation(s) pursued under the grievance procedure is against the person
who would normally deal with the first step of such a grievance, the next level
of supervision will hear the grievance.

Where a complaint is dealt with under the University's harassment, violence,
and discrimination policies and procedures, the timelines for the grievance and



20.18

20.19

20.20

There shall be no reprisal or retaliation nor any threat of reprisal or retaliation
against anyone for pursuing rights under the Article or for participating in
proceedings under this Article. Any such alleged reprisal or retaliation or threat
thereof shall be grounds for filing a grievance.

In dealings with the University on matters of discrimination, or harassment an
Employee who is a complainant or respondent has the right to be represented,
and an Employee who is a potential witness has the right to be accompanied
by a Union Representative. At the complainant’s, respondent’s or witness’
option, this person can be a Bargaining Unit Member appointed by the Union.

Consistent with the Ontario Human Rights Code, the parties acknowledge that
the University has a legal duty to accommodate up to undue hardship, and the
Union has an obligation to assist in that accommodation. In such situations,
the Employee_shall notify their Employment Supervisor or a member of the
Employee Wellness Services unit regarding the need for an accommodation

37
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22.02

22.03

For RAs:

22.04

TAs and TFs retain copyright, including but not limited to, lecture notes or
course materials created exclusively by them. Unless there is a mutual
agreement in advance between the Employee and Employment Supervisor,
Queen’s University will have a non-exclusive, non-royalty-bearing license to
use some or all of the materials for teaching purposes and to distribute said
materials to Queen’s University students.

TAs and TFs shall receive recognition consistent with their contribution to
course material, design, or other matter that they assist in developing during
their employment.

Materials created by Research Assistants in the course of their Bargaining
Unit employment shall be considered works for hire. Intellectual property in
such material shall be owned, in the first instance, by the Employer if it
was created under a contract of employment that assigns responsibility for
the creation of such material to the Research Assistant. A Research
Assistant who is the creator of material referenced in Article 22.04 above
will, with the agreement of their supervisor, faculty member collaborator or
other applicable individual as the context requires, receive recognition for
their contribution to the material, but such recognition shall not affect the
legal status of the intellectual property in the material.

39



40

which the leave of absence commenced, except as may otherwise be required
by the






23.14  If the Employee wishes to return to work before the applicable date as set out
in Article 23.13, the Employee must give the Employer written notice four (4)

42



23.20

23.21

Subject to operational requirements, the Employer shall grant a leave of
absence without pay to up to five (5) Employees at one time, and a maximum
of ten (10) Employees per Academic Year, who may be elected or selected by
the Union to attend labour conferences or conventions not to exceed one week
in length. At least two (2) weeks’ written notice must be provided to the
Employment Supervisor with a copy to Faculty Relations.

Subject to operational requirements, the Employer shall grant a leave of
absence without pay, not to exceed ten (10) hours per Academic Term, to a

43



Scheduled Work, the Employee shall be granted leave to attend such
conference if:

(i) the Employee, in consultation with their Employment Supervisor, is
able to reschedule their work, in which case such leave shall be with
pay; or

(i) the Employee, in consultation with their Employment Supervisor, is
able to redistribute their work, in which case such leave shall be
without pay.

(b) Any leave granted under 23.26 (a) (i) shall not require the rescheduling of
more than five (5) Business Days of Scheduled Work.

(c) A request for leave under 23.26 (a) shall be supported by a copy of the
invitation to make a presentation as part of the academic conference.

(d) Conference Leave may only be taken once per Academic Term.
(e) The Employee must provide as much notice as possible to their
Employment Supervisor, but in no event shall such notice be less than two

(2) weeks.

Compassionate Care Leave

23.27  Where an Employee is unable to perform their duties as a result of a serious
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Leqgislated Leaves

23.30

Employees may be entitled to additional leave, with or without pay, provided by

law, including but not limited to, Domestic or Sexual Violence leave and
Personal Emergency Leave, pursuant to the Employment Standards Act.

Article 24 — Benefits

24.01

All Employees shall be entitled to 3% of their base rate, in lieu of benefits. This
amount in lieu is included in the Wage and Stipend Rates set out in Schedule
A

Article 25 — Employment Equity

25.01

In accordance with the University’'s equity goals, the Parties’ commitment to

25.02

non-discrimination _as contained in Article 20 of this Agreement, and to the
principles of employment equity, the University and the Union recognize the
responsibility and the need to promote equity in the employment of women,
racialized persons, Indigenous peoples, persons _with disabilities,
2SLGBTOIA+ persons and such other groups as may be designated by

legislation.

Consistent with principles of employment equity, the University shall act to

25.013

25.024

eliminate or modify those policies, practices, and systems, whether formal or
informal, shown to have an unfavourable effect on the hiring, retention and
assignments of members of equity-seeking groups, and to recognize the value
that diversity adds to the academic activities of the University.

Insofar as the University has a—Ceuncil-on—Employment-Egquity{“the

Couneljan employment equity forum to which all employee groups are invited
to have representation, the Union shall be invited to nominate an Employee
representative to participate. sueh-Counci-

Once per calendar year by October 30", at-the reguest-of the Unienthe

Employer shall provide information identifying, by faculty (except as noted
below), the number of Employees within the Bargaining Unit in each of the
equity groups at Queen’s. In accordance with Ontario’'s Freedom of
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Information and Protection of Privacy Act, such data will not be provided in
cases where individuals could be identified.

Article 26 — Safe Disclosure

Reporting Actual or Suspected Violations

26.01 Employees are strongly encouraged to report actual violations of laws,
regulations, University policies or procedures, including violations of ethical and
professional standards, that come to their attention. Employees are also
strongly encouraged when they have a bona fide baonglto (d)SO Tw (to u-0 0 14 c)4gs
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26.07

Any act of retaliation shall be treated by the University as a serious violation of
policy and may be subject to disciplinary action, up to and including discharge
from employment for just cause.

Article 27 — Duration

27.01

27.02

The terms of this Agreement will become effective upon the date of ratification
by both parties and shall be in effect until April 30, 20241.
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Appendix A - Teaching Assistant Form

SECTION A (For Departmental-Use-Only)

SECTION B

Teaching Assistant Activities

Checklist

Hours

Notes

Contact with Employment Supervisor*

Meetings

Email

Other:

Approximate Hours

*May include a meeting at or
around the mid-point of the
TAship for the purpose of
conducting a review of the TA’'s
assigned activities and to
ensure the hours of work
continue to be appropriate.

Contact with Students

Supervising labs & field trips

Leading tutorials & seminars

Lecturing

Classroom preparation, set-up

Office hours

Answeringemail/telephoneinquiries
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Appendix B - Teaching Fellow Form

SECTION A (For Departmental-Use-Onhy)

Name of Teaching Fellow

*Employee Email Address of Teaching Fellow

Preference Group (A or B)

Department

Term

Number and Title of Course

Employment Supervisor

Number of Scheduled Teaching Hours

SECTION B

Teaching Fellow Areas of Responsibility

Checklist

Notes

1. Design and planning of curriculum
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Research Assistant Form — Page 2

SECTIONB

Research Duty/Research Task

Approx.
Hours

Details, including expectations

PNl W e

The RA agrees that the research duties/research tasks listed on this form are subject to change by the
Employment Supervisor. The RA and Employment Supervisor agree that any change to the total number of
RA hours should be made in accordance with Article 16, "Hours of Work".

Employment Supervisor (Signature) Date:
RA (Signature) Date:
Notes:

* 1As a graduate student employed as a Research Assistant, you are represented by the
Public Service Alliance of Canada, Local 901. Your terms and conditions of employment and
bargaining rights are setoutin the Collective Agreement which can be found at the following

links: -http/Awhttps://www.queensu.ca/facultyrelations/psac-local-901-unit-1/collective-agreement

"2As a Queen’s
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Appendix D - Signature Page

In witness whereof, the Parties have executed this Agreement as of DATE.

For Queen’s: For PSAC:

Michael Villeneuve Astrid Hobill, President
Chief Spokesperson PSAC Local 901

Jada McNaughton Rohit Revi, VP RA
Bargaining Team Member PSAC Local 901

Chris DelLuca Brittainy Bonnis, Info Officer
Bargaining Team Member PSAC Local 901

Sharon Regan MaryAnne Laurico,
Bargaining Team Member Regional Representative, PSAC
Chris Clare Darren Pacione,

Bargaining Team Member Research Officer PSAC

Laneydi Martinez Alfonso
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Appendix ~E — Minutes of Settlement dated March 8, 2018

Board File No. 3225-17-R
IN THE MATTER OF AN APPLICATION FOR CERTIFICATION FILED PURSUANT
TO THE LABOUR RELATIONS ACT, 1995
BETWEEN:
PUBLIC SERVICE ALLIANCE OF CANADA
(“Applicant”)
-and -
QUEEN’S UNIVERSITY

(“Responding Party”)

MINUTES OF SETTLEMENT

WHEREAS the Applicant filed an Application for Certification (Board File No.
3225-17-R) on March 6, 2018 (the "Application");

AND WHEREAS the Applicant and the Responding Party (collectively, the
"parties") have agreed to resolve all matters relating to the Application by way of
incorporating members of the proposed bargaining unit into Article Two (the "scope
clause") of the current collective agreement between the Public Service Alliance of
Canada (Local 1, Unit 1) and the Responding Party, expiring April 30, 2021 (the
"Collective Agreement");

NOW THEREFORE the parties agree as follows:
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1.

56

The parties hereby agree to amend Article 2.01 of the Collective Agreement as
follows, effective April 1, 2018:

-2-

2.01 The Employer recognizes the Union as the exclusive bargaining agent of

the employees in the bargaining unit. The bargaining unit includes: (a) all

persons registered as students at Queen's University, in the City of

Kingston, in the Juris Doctor (JD) program or the Doctor of Medicine (MD)

program, who are employed as Teaching Assistants at Queen's University

['New Members"]; and (b) as described in the certificate issued by the

Ontario Labour Relations Board dated April 13, 2010, all persons




(viii) members of the legal or medical profession employed in their

professional capacity.

2. The parties agree