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Message from the Ed|t0r Employment Equity Bits and
Bites: LGBTQ Definitions

DearQueen'sUniversityMember: Equity in Focus: Building

Welcometo the secondissueof Equity Matters at Queen'spur new, bi r LGBTQ Inclusive Workplaces

monthly electronicnewsletterfrom the Queen'sUniversityEquityOffice. Equity in the Community:
Gender Neutral Washrooms

Thisedition'sfocusis on buildinginclusiveworkplacesfor membersof at Queen's

the LGBT@ommunity. Leshiangay,bisexualandtransgender(LGBTQ)

employeesconstitutea sizeableand dynamicworkforcepopulationand Review your LGBTQ Policies

areanimportant priority in Diversityand Inclusion(D & I) literature. In
addition, the OntarioHumanRightscodehasrecentlybeenamendedto
includethe groundtransgenderedn the prohibited gnaindkisiveof

the everydayissuedacedby LGBT@mployeesin the "Reviewyour

Review yourGBTQ
LGBT@oliciesand Practices'section,a seriesof questionshelpus assess p0| icies and
the currentlevelof LGBTQnclusionwithin our workplacesand provide practices:
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critical pointsfor considerationin the developmentof future directions.
Onesuchdirectionis highlightedin the "Equityin the Community"
section: we hopeto seethe designationof genderneutralwashroomsat
Queen'sin orderto ensurean inclusivecommunity.Forfurther resources,
asuiteof D&I practiceshighlightingcutting edgeLGBTQnclusionefforts
from globalorganizationsn Australia,ChinaandIndiaare availableon the
Catalystwebsiteat: InclusiveLGBTPractices

Weinvite you to shareyour commentsand suggestiongor future feature

articleson the accomplishmentsand activities of faculty, staff, students,

and alumni of Queen'sUniversityrelatingto employmentequity. Please
contactusat equity@queensica

EktaSingh EquityAdvisor

Employment Equity "Bits and Bites"

LGBTQ Terminology: What you
need to know

Theterm "LGBTQfs usefulto referto
individualsin the minority with respectto
sexualorientation and/or genderidentity or
expressionput it isimportant to recognizethe
diversityof the LGBT@ommunity.The
acronymLGBTs mostcommonlyusedin Canadandthe United Statesto
addresghe lesbian,gay,bisexualandtrangenderedcommunity.The
acronymcanvaryin a numberof ways,includingGLBTGLBand can
includeadditionalletters suchasQ (queer;alsoquestioninglaswe have
at Queen's| (intersex),andA (straightally). It isimportant to note that
termsmayevolveovertime to reflect changesn thinkingand/or
preferenceswithin the LGBT@ommunity.Catalysi(2009)offersthe
following definitionsbut alsoencourageseadersto recognizethat
different languagemaybe usedby different people,companiesand
countries.

Sexualidentity or orientation. Thetermslesbian,gay,bisexualand
heterosexuahll referto sexualorientation,the emotional,romantic,
and/or sexualattraction to individualsof a particulargender(womenor
men).Critically thesetermsdo not necessarilyefer to sexualpracticesor
behaviours.

Page 2 of 7

Doyouhaveantir
discrimination
statementsinclusive
of LGBT@n your
department's
website?Arethey
communicatedo
staff andfaculty?
Doyou participatein
benchmarkingor
other forms of
evaluationof your
department'sLGBTQ
demographicand
inclusiveness?
Areyou awareof
transgendennclusive
health carebenefits?
Doyouencourage
the supportof LGBTQ
alliesin yourincluson
practices?
Doyouorganize
and/or
communicateLGBTQ
networkingor
mentoringactivities?
Areseniormanagers
andadministrators
knowledgeablan:

{ LGBTQ
benefit
offeringsand
how to
describe
benefitsto
staff?

{ Managingthe
concernsof
transgender
employees
transitioning
at work?
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Genderidentity and genderexpression Genderidentity isone'sinner
senseof beingawomanor a man,regardlesof biologicalbirth sex;



Outin Kingston:

www.outinkingston.org

Hereand Queerin Kingston: A directory of QueerPositiveResources:






Equity In the Community:
Gender Neutral Washrooms at
Queen's

Jean Pfleiderer
Sexual and Gender Diversity Advisor
Queen's Human Rights Office

Whenyou usethe washroomwhichonedo you

choose the Men'sor the Women'sorthoseof us
who haveno trouble thinkingof our genderaspreciselythe onethat was
assignedo usat birth, this isaneasyquestion.Forthosefor whomthat is
not the case thosethe OntarioHumanRightsCommissiordescribesas
"transsexualfransgendermandintersexpersonscrossdressersand other
peoplewhosegenderidentity or expressionis, or is seento be, different
from their birth identified of
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that accordedwith the individual'sfelt gender.

Havingsucharight, andassertingt in the faceof potentially humiliating
andevendangerougesponsedrom others,are, of course two different
things.Further,the right to choosethe washroomdesignatedor one's
felt genderalsopresumesghat everyonehasa felt gender,andthat
genderis either maleor female.Aswe increasinglyare comingto
understand genderidentity and presentationare complexandfluid; the
"genderbinary"is not a sufficientlycomprehensiveeoncept.

Oneresponseo theseconcerndsto providemore genderneutral
washroomsMany suchwashroomshavebeenconstructedin public
placeswith aneyeto accommodatingther needs,suchasthose of
parentsand children,and of personswith disabilities;in mostinstances,
thesewould servethe needsof the transcommunityaswell if sighage
madeit clearerthat they were availableto everyone.

Theexistenceof genderneutralwashroomss a perfectexampleof how
ensuringthe rightsof one grouphelp makethe environmentinclusivefor
everyone lt isimportant for everyoneto do their part to supportthese
initiativesin our community.

i The Queen's University Equity Office i
i Queen's University i
! Mackintosh-Corry Hall, Rm B514 !
i Kingston, Ontario :
: Canada :
: K7L 3N6 :
: Tel: 613 533-2563 :
i Fax: 613 533-2031 i

WWW.gueensu.ca/equity
https://www.facebook.com/#!/pages/The-Queens-University-Equity-
Office/146184738830244
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