




Consult and collaborate with bargaining agents and/or
employee representatives. 

3.

Collect workforce information. 4.
Complete a workforce analysis. 5.
Complete an employment systems review. 6.
Establish short-term and long-term goals. 7.
Adopt measures to remove barriers. 8.
Adopt special measures, positive policies and practices and
reasonable accommodation measures. 

9.

Adopt monitoring procedures. 10.
Make reasonable efforts and achieve reasonable progress. 11.
Review and revise the employment equity plan. 12.

 
How do we adhere to the FCP?   

 
Compare the representation of each designated group in each

occupational group of the employer's workforce to the "external
availability in the Canadian workforce" (In the case of Academic

appointments, the QUFA CA states the Canadian Population)
 
The following table summarizes the representation rates for members
of the designated groups at Queen's University from 2006 to 2011.



 





covers private sector employers under federal jurisdiction as well as
almost all employees of the federal government. With the changes
and amendments in this act, the current Federal Contractors Program
(FCP) came about.



The Essentials of Sexual/Gender Diversity in the Workplace and
Beyond  
Employment Equity: Beyond Compliance  
Accommodation: (Dis)-Ability, Faith, Gender and More...  
 
Elective Courses
Anti-oppression in the workplace
Cross Cultural Competency Training
Positive Space Training
Sexual and Gender Violence and Harassment in the Workplace
Gender Equality: How Far Have We Come?
Anti-racism 101
First Response Human Rights Training
 
Mandatory Online Courses
Accessibility Customer Service Training
Human Rights 101 Training
 

Alternate Format of our Newsletter is available upon request
 

The Queen's University Equity Office
Queen's University
Mackintosh-Corry Hall, Rm B514
Kingston, Ontario
Canada
K7L 3N6
Tel: 613 533-2563
Fax: 613 533-2031
www.queensu.ca/equity
https://www.facebook.com/#!/pages/The-Queens-University-Equity-Office
/146184738830244
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