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Message from the Editor
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ity Octe

:quity at Queen’s: A Shared

vdirtect aed etw tquity ieitatatr

nt Human Resources “Recruitment Boot

ly TicetAtioe of ae tquita It coooueitys oet that

uoae eightr of itr oto tersetquietr

aluoei aed gutrtre At utte'r wt tlitat that txctllitect floueirhtr ie ae
environmentthat embraces the diversityf people, that helps them to achieve
thtie full pottetals that facilitattr tht fett txpetrrioe of thtie diatert
pterptctatr theough etrptctul dircouerts aed ie which high rtaedaedr aet
Oaietaietd foe rtudtetr aed rta alikte Each in their unique way, the two above
eottd ieitatatr aet htlpieg Queen’s reach the goal of overcoming barriers to
achitaieg toployotet tquitys acctrri ilitys aed tducatoeal tquity whilt alro
cetateg awaetetrr aed tducatoee

Thaek you foe takieg tht tot to etad oue etwrlttte tieaitt you to rhaet
youe cooOtetr a
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Empbyotet Equity “Bitr aed Bittr”:
Aboriginal Cultural SafetyTrainingat
Queen’s

Ontario has the highest number of Aboriginal
peoples in Canada. Of the total 1,172,785 persons
of Aboriginal ancestry in Canada in 2006, 242,490
(21.0%) live in Ontario. Almost 78% of Aboriginal
people reside in offeserve (rural, noweserve

and urban) ommunities.lt is well documented

that many underlying factors negatively affect the
whole health (mental, spiritual, emotional, and
physical) of Aboriginal people in Canada. The
Aboriginal population has generally noted that
they have experienced cultutglinsensitive
healthcarepractices and interactions that have
often included subtle and ovefbrms ofracism.

The results of an initial environmental scan
indicated that except for medical schools, a few
nursing schools and schools with Aboriginal-
specfic curricula, all other programmes had little
to no Aboriginal content in their curriculum.

One of the proposed solutions wastrain all

front line health care professionals in the area of
Aboriginal cultural safetylhe Anishnawbe Health
Toronto(AHT), a fully accredited Community
Health Centre, initiated the Aboriginal Cultural
Safety Initiative, a program designed to address
gaps in poskecondary health sciences curricula in
the area of Aboriginal cultural safety for
healthcare providers. THeour Directions
Aboriginal Centre at Queen’s Warsityhas been
involved in theproject and has been delivering
the Aboriginal Cultural Safety program to health
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units across campus for the past three years.
More recently, the training has garnered attention
of other departments (outside of the health
sciences) who have been requesting the training
for staff, students, and faculty in their units.



as a valued principle but to be willing to explore
different perspectives and take these perspectives
into consideration when planning. The Queen’s
community needs not only to ‘talk the talk but
walk the walk.” The presentation by Laura Maracle
offers a step forward.”

For more information on the Aboriginal Cultural
Safety Training program, please contact Laura
Maracle at laura.maracle@queensu.ca

Equityin the Focus
Uecoerciour Biar ie tht Hieieg Peoctrr

Everyone hasdividual biases, which are
determined by factors such as social environment,
upbringing and culture. However, when it comes
to the recruitment selection process, these biases
can effect key hiring decisions and at times lead to
prospective candidates ligg passed for key
positions and organisations missing out on key
talent.

While those involved in the hiring process might
be aware of a few conscious biases they have, it's
thosethat they are not aware of the unconscious
biases- that pose the highestisk. This is

something that needs to be addressed by all
involved in recruitment, from HR professionals
and recruiters, to external search firms, right
through to front line directors and managers.
When hiring, the end goal is simply to get the best
talent on board to help the business grow.
However, if unconscious bias is a factor, it can
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new science of “unconscious bias” applies to
how wt ptectiat othte ptoplte tall haat
biases andecoming aware of our own biases
will htlp ur oitigatt thto ie tht woekplac
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educate on the importance each of these plays
throughout the hiring process.

The Client Services Team (CST), Human Resources,
will be reaching out to their client groups to

schedule sessions over the coming months. All
sessions will be facilitateady members of the CST

who will continue to provide ongoing support and
resources following the session. For more
information on the Recruitment Bod&amp,

please contact Mary Elms at:
mary.elms@queensu.ca

Coeetct with tht Equity ffict!

The Queen's University Equity Office
Queen's University
MackintoshCorry Hall, Room B514
Kingston, Ontario
Canada
K7L 3N6

Tel: 613 532563Fax: 613 532031
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