


A Culture of 
Wellbeing
At Queen’s University, we 
strive to nurture the health 
and wellbeing of our people 
and our community. We 
want our employees to feel 
respected, safe, valued, and 
empowered to thrive.

That’s why our benefit 
programs have been 
designed with the physical, 
mental, and financial health 
of our staff, faculty, and their 
families in mind. We provide 
a wide range of coverages to 
best suit their diverse needs 
now, and in the future. 





Your Financial Wellbeing
Financial preparedness and wellness are critical to overall 
health and wellbeing. That’s why Queen’s University 
provides a competitive Total Compensation package to help 
employees and their families achieve financial wellbeing. 

Queen’s University benefits include life insurance and income protection 
coverage, such as accidental death and dismemberment, critical illness 
and long-term disability insurance to provide financial security in case of 
unforeseen circumstances. 

We also provide worry-free retirement planning. As members of the 
University Pension Plan (UPP), Queen’s University employees receive a 
secure income for life during retirement. 

Retiree Benefits

Queen’s University retirees continue to be an important part of our community. We are proud to provide 
eligible retirees with access to health care and insurance benefits to support their wellbeing. That means 
one less thing to worry about as you plan the next stage of your life.
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