


LAND ACKNOWLEDGEMENT

Queen’s University and the United Steelworkers, Local 2010 (the “Parties”) acknowledge
that Queen’s University in the City of Kingston is situated on territory traditionally shared
between the Anishinaabe and Haudenosaunee peoples. The Parties acknowledge the
Indigenous Members of United Steelworkers, Local 2010 and their community that still
today live, travel and work alongside us and will work together to ensure that the
Indigenous Members of USW Local 2010 are recognized and respected within our
agreements.

Queen’s University tAnon ne United Steelworkers, Local 2010 (the “Parties”) ratiién:tere’s
ne Queen’s University tsi nén:we nikan6nhsote ne tsi kan&:taien ne Kingston tsi
Onkwehon:we Anishinaabe tanon Haudenosaunee raonatenata:ke. Ne Parties
ronwatiién:tere’s ne Ronnonkwehén:we ne ronatia:itare ne United Steelworkers
(Ratirista’kehro:non), Local 2010 tanon ne raotinakerahsera, shé:kon ne 6n:wa nikaha:wi's
ratind:kere skatne ionkwaié'te oh naiawen’'ne ne Onkwehdn:we ne ronatiditar nd
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through election or appointment in accordance with the USW Constitution or USW
Local 2010 By-Laws, to represent
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6.12 Where a complaint is dealt with under the University's Harassment and Discrimination

Policy, the timelines for the grievance and arbitration procedures shall be automatically
extended until the procedures under the Policy have been completed.

6.13  An employee also has the right to file an application directly with the Human Rights
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“T4 Statement of Remuneration Paid”.

7.05  The Union must provide at least 60 Calendar Days' written notice of any change in
the monthly membership dues, fees or assessments.

7.06 The Union agrees to indemnify and save the Employer harmless against all claims
or other forms of liability that may arise out of, or by reasons of, deductions made or
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(b) All requests for paid leave under

Page | 12



therefore, when dealing with a grievance arising out of this Agreement, Stewards will use
their best efforts to make arrangements to meet with an employee at times that do
not conflict with the employee's employment duties. In the event that such conflict
cannot be avoided, the Steward must request permission
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and be signed by the grievor and a Union Representative/Steward if available. The
immediate supervisor, or their designate, will provide the grievor and the Union with a
written response within 10 business days after the grievance was submitted.

9.07 Step 2: A grievance that is not resolved at Step 1 may, at the grievor's request, be
submitted to the Director, Employee/Labour Relations, or their specified designate,
within 10 business days after the expiry of the response time under Step 1. Upon
receipt of the grievance, the Director, Employee/Labour Relations, or their designate,
will meet with the Union Representative and/or Steward who signed the grievance, or
their specified designate, and the grievor within 10 business days after the date on
which the Director received the grievance. At the Union's discretion, a United
Steelworkers staff representative may also attend the Step 2 grievance meeting. The
Director will provide the Union and the grievor with a written response within 10
business days after the Step 2 grievance meeting.

9.08 Thetime limits specified in Step 1 and Step 2 above may be extended by mutual
written agreement of the Parties.

9.09 A grievance alleging unjust
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to whether a matter is arbitrable, the grieving party may, within 20 business days after
the Step 2 written response is received or due, provide written notification to the other
party of its intention to proceed to arbitration.

10.02  An arbitration hearing will proceed before a single arbitrator.

10.03 In its written referral pursuant to Article 10.01, the referring party will list 3 proposed
arbitrators. If the responding party does not agree to any of the 3 proposed arbitrators,
it will propose 3 alternate arbitrators within 10 business days after receiving the
arbitration referral.

10.04 If the Parties cannot agree on an arbitrator within 30 days after the responding party
received the initial arbitration referral, then either party may request that the Minister
of Labour appoint a sole arbitrator pursuant to the provisions of section 48 of the
Ontario Labour Relations Act, 1995, or, the Parties may continue to
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