
  

Present:    
Marlene  Brant  Castellano  
Caroline  Davis    
Paul  Chaput  
Doug  Maracle  
Duncan  Cree  
Mark  Green  



5.  Report  from  the  co-‐‑chairs  

Ms  Davis  reported  that  Gordon  Smith  has  requested  a  Council  representative  for  the  
university’s  Council  on  Employment  Equity,  which  he  chairs.  This  will  be  deferred,  as  many  
Council  members’  terms  are  expiring  and  the  Council’s  membership  will  be  discussed  at  the  
next  meeting.    

Queen’s  has  received  an  invitation  to  the  Lloyd  Barber  Summit  on  Aboriginal  Post-‐‑Secondary  
Education  at  the  University  of  Regina  on  May  23-‐‑24.  Members  are  invited  to  indicate  their  interest  
in  attending  to  Provost  Harrison.  

Ms  Brant  Castellano  noted  that  the  community  has  been  invited  to  submit  comments  to  the  
Principal’s  Appointment  Review  Committee.  The  Council  Co-‐‑Chairs  will  draft  a  letter  indicating  
that  Council  is  gratified  by  the  university’s  commitment  to  Aboriginal  services  and  programs  and  
supports  the  continued  implementation  of  the  Academic  Plan,  developed  during  Principal’s  Woolf’s  first  
term.  There  is  some  urgency  to  this  –  the  letter  will  be  submitted  by  the  end  of  the  week  and  reported  on  
at  the  next  Council  meeting.  

6.  Report  from  the  Provost  

Provost  Harrison  supplemented  his  written  report  from  March  with  the  following  information:  

-‐‑Queen’s  is  allocating  a  Tier  2  Canada  Research  Chair  (CRC)  to  the  Faculty  of  Arts  and  Science  
for  a  CRC  in  Indigenous  Studies.  The  university  submits  the  name  of  a  proposed  appointee  to  
the  CRC  Secretariat  and  the  government  approves  it  or  not.  The  Provost  noted  the  decisions  
regarding  the  field  of  study  for  proposed  CRCs  are  being  made  in  alignment  with  the  areas  of  



equity-‐‑seeking  groups.  The  university’s  equity  profile,  which  shows  that  aboriginal  peoples  are  
the  most  underrepresented  group,  is  brought  to  the  attention  of  search  consultants  and  the  
committee.  

7.  Reports  from  the  ACQU  Working  Groups  –  written  reports  






