


Students, faculty, and sta� gather in solidarity with Queen’s Indigenous and LGBTQ2+ communities.
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She:kon Sewakwe:kon, Wa’tkwanonhwerá:ton’

I started this year with an encouragement to everyone to ‘look beyond faces, places and spaces’ 
in the work of Indigenizing our campus and community. You will see in the pages of this report 

efforts to accomplish just that even in light of the immense challenges we have all been faced with 
this year. It is necessary for this work to continue and for all of us to dig even deeper to unearth 

systemic inequities within the institutions and governing bodies that we live in to  
identify pathways towards equity and inclusion.

It has been a challenging and difficult year on many fronts. Indigenous, Black and racialized 
peoples and communities have faced overt and violent racism, hatred and discrimination. 

Indigenous and LGBTQ2S communities on our campus have been faced with ongoing violence 
and racism. At the same time, we have experienced immense support as evidenced by the 

Solidarity march and the multitude of statements of support. However, the time for statements has 
now passed and we are working towards actions to combat racism and violence,  

to create a culture of equity and inclusion on our campus.

The global COVID-19 pandemic has turned the world upside down unsettling everything we 
knew as ‘normal’. We have all been faced with adjusting and creating new ways of working, 

living and being together and yet socially distanced for the safety of all, most particularly those 
most vulnerable. We are experiencing time on the land, with family and close relations and 

remembering those things that are truly important.

We have seen and continue to see outpourings of support in the Black Lives Matter movement and 
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by Portia Chapman

page 4

Background and Executive Summary



page 5

Background
The national Truth and Reconciliation Commission (TRC) released its final report in December 2015 
on the history and legacy of Canada’s Indian Residential School system. The report includes 94 calls 

to action focused on redressing the legacy of residential schools and advancing reconciliation. 
In response, a university-wide task force was established to respond to the TRC calls to action 

directed at post-secondary institutions and develop a set of proposals that support Indigenous 
students, staff, and faculty; enhance academic programs and research related to Indigenous 

Peoples and experiences; and create a welcoming and culturally validating learning environment. 

The Queen’s University Task Force’s final report Yakwanastahentéha |Aankenjigemi | Extending 
the Rafters was completed in April 2016. The report outlines 25 recommendations for sustained 

institutional change, including strengthening relationships with Indigenous communities; 
promoting a deeper understanding of Indigenous histories, knowledge systems, and experiences; 

and creating a campus that values and reflects Indigenous histories and perspectives.

Executive Summary
This report provides an overview of the progress made over the last year in implementing the 

TRCTF recommendations and highlights new and upcoming initiatives designed to bring about 
sustained institutional change and advance reconciliation. 

In the third year of implementation, attention and resources have been directed towards each 
of the TRCTF recommendations. Key focus areas for the university continue to be advancement 

efforts, Indigenous research and fostering positive relationships.   

As recommended by the task force, an Implementation Committee now referred to as the TRC 
Roundtable was established in 2018 to provide senior-level guidance and oversight for the work 

of implementing the TRCTF recommendations. Membership for the group includes all Deans 
(or delegates), as well as staff, faculty, and other senior administration representatives. The TRC 

Roundtable met on two occasions in the 2019-20 academic year. The Roundtable continues to be 
an important resource to support the coordination of Queen’s efforts to address the TRCTF report, 

and encourage collaboration across faculties, schools, and shared service units.
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By the Numbers

25/25
Each of the 25 

recommendations from 
the Extending the Rafters 

Report continue to be 
fulfilled. 

Members of the Office of Indigenous 
Initiatives team participate on 30 

additional committees and working 
groups throughout the university and 

externally with university partners 
in support of the advancements of 

Indigenous initiatives and Indigenous 
Ways of Knowing at the university.

Annually, the Office of the Provost 
and the Office of Indigenous 

Initiatives receive TRC progress 
reports from 20 different faculties 
and departments university wide.

20----

30
The Faculty of Arts and Science 

included a new undergraduate 
bursary for Indigenous students 

in their case for support – For 
years 2, 3, 4. There were 6 new 
donor-established Indigenous 

funds created totaling at 
$1,225,000 in pledges.

$1,225,000$1,225,000
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Highlights from 2019 on the 
Implementation of the Recommendations 

from Extending the Rafters  

Yakwanenhrí:ne’ | Ogimaa Mazinigan E’giigidoomgak | Representing
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Senior administrators must be champions for meaningful and 
continuous advancement of Indigenous initiatives.

• Within the Faculty of Education, Dean Rebecca 
Luce-Kapler established the Ogichidaakwewak 
Education Advisory Circle to bring together 
Indigenous perspectives and knowledge to 
provide regular feedback and advice to senior 
administration within the Faculty. 

• The Senior Leadership team in the Faculty of Arts 
and Science continues to prioritize Indigeneity in 
its operations and planning through all sectors of 
the Faculty. Current efforts and priorities include:  
– Representation on Queen’s University  
 Aboriginal Council - Vice-Dean Gordon Smith 
 has been actively involved on Council for 
 several years.  
– Dr. Smith also Co-Chairs the Indigenous 
 Knowledge, Curriculum and Research Working 
 Group, a working group for Aboriginal Council.  
– Advancement efforts such as the new 
 undergraduate bursary for Indigenous students. 

• Within the Division of Student Affairs, Kandice 
Baptiste, Director at Four Directions Indigenous 
Student Centre was elected to the Senate 
and Chris Coupland, Executive Director of 
Undergraduate Admissions and Recruitment, 
Chairs the Aboriginal Student Access and  
Support Working Group. 

• The Human Rights and Equity Office delivered 
Equity, Diversity & Inclusion training to 505 active 
senior leaders across Queen’s University. 

• Dean Kevin Deluzio of the Faculty of Engineering 
and Applied Science actively participated in 
a number of Indigenous events including the 
Aboriginal Access to Engineering (AAE) move-in 
day, AAE weekly dinners and he is presently 
leading the process to rejuvenate the Circle  
of Advisors for the AAE program. 

• In 2019, Government and Institutional Relations 
(GIR) presented the Office of the Prime Minister 
with a detailed briefing on Indigenous and 
first-generation programs, services, and access at 
Queen’s. GIR worked with VPR to advocate with 
the government, CFI and Tri-Councils for the need 
to better enable Indigenous research at Queen’s 
and Canadian universities. GIR also facilitated the 
joint signing of the new Dimensions Charter by 
Principal Woolf and Minister Kirsty Duncan.

2

Establish an Office of Indigenous Initiatives to provide centralized 
coordination for both academic initiatives and student support.

• The work of the Office of Indigenous Initiatives 
(OII) continues to expand and increase as new 
efforts and initiatives progress at the University. 
The OII coordinates and participates on 46 
committees and working groups including each 
of the working groups for Aboriginal Council,

the TRC Roundtable, the Indigenous Outdoor 
Space committee, several sub-committees and 
university-wide committees. 

• The OII team continued to expand as two training 
facilitators were hired in 2019 to facilitate training 
on land acknowledgements and to develop an 
Indigenous Awareness Certificate. Additionally, 
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Yakyónhnhe | Zhi-zhishendamang | Reflecting
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Kanonhweratónhtshera | G’di-mikwanim | Welcoming
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Develop a central webpage for prospective and  
current Indigenous students.
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Indigenous Community at Queen’s
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Commitment and Initiatives 
Queen’s University is committed to encouraging Indigenous students to apply to the university.  

In addition to numerous services and supports for Indigenous students, Queen’s offers an 
alternative pathway for admission for first year full-time first entry into undergraduate programs.

Queen’s University currently employs 100 self-identified Indigenous staff and faculty members. 
As a participant of the Federal Contractors Program, Queen’s is required to collect data on 

employment as it relates to the four designated groups i.e. Aboriginal peoples, women, disabled 
and visible minorities. For further information on the Federal Contractors Program, Canadian 

Workforce availability and facts and stats on hiring of Indigenous peoples please see the  
Human Rights and Equity Office Annual Report.

A new initiative for Queen’s is the Indigenous Staff and Faculty Network – an internal community 
for staff and faculty to interact, attend social events and workshops and to collaborate university-

wide. Indigenous staff and faculty are encouraged to participate and get engaged.

Indigenous Community by the Numbers

468 113 100
Indigenous students 
in undergraduate and 

graduate programs 

Indigenous  
graduates  

in 2019 

Indigenous  
staff and faculty  

members

/hreo/sites/webpublish.queensu.ca.hreowww/files/files/Publications/2019-07-16_ANNUAL%20REPORT.pdf
/indigenous/node/25
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Additional Progress 
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Raise awareness of Indigenous research at Queen’s

• The Geraldine Grace and Maurice Alvin McWatters 
Visiting Fellowship in the University Archives was 
awarded to Brandon Graham, a Treaty Researcher 
from the Chippewas of the Thames First Nation 
(COTTFN) to conduct treaty research using the 
Fairfield Family fonds and the Charles Gordon 
Lennox Richmond fonds to surface hidden land 
transfers and pseudo-legal agreements between 
settlers and Indigenous communities. The 
information retrieved through this project will be 
inputted into the COTTFN Treaty Research depart-
ment’s newly acquired Community Knowledge 
Keeper software. Through utilizing this organiza-
tional and analytical software, COTTFN intend to 

connect community members, researchers,  
and administrators to archival resources.

• The School of Graduate Studies spotlighted 
Indigenous students through their Grad Chat radio,  
panel discussions and research showcases. They  
also allocated 5 Graduate Dean’s Doctoral Field 
Trip Travel Awards to Indigenous research projects. 

• With the launch of the Office of Indigenous 
Initiatives website, a section of the site has been 
dedicated to Indigenous research at Queen’s, 
providing information on each of the researchers 
within the university who are conducting 
research in an Indigenous area.

18

Recognize the unique challenges of conducting research with and  
by Indigenous communities.

• The Indigenous Knowledge, Curriculum and 
Research Working Group for the Aboriginal 
Council at Queen’s University developed a Terms 
of Reference document to assist in guiding the 
vision, membership and goals for the group. As a 
result, the Working Group’s membership now has 
representation from each of the faculties to assist 
each faculty to better understand and address 
the unique challenges of conducting research 
with Indigenous communities. 

• The Office of the Vice-Principal (Research), the 
Faculty of Arts and Science and the Office of 

Indigenous Initiatives came together to recruit  
a Research Advisor in Indigenous Initiatives. This 
position is funded by the Faculty of Arts and Science 
and the Office of the Vice-Principal (Research). 

• The School of Graduate Studies, the Office of 
Indigenous Initiatives and the Office of the 
Vice-Principal (Research) collaborated on the 2019 
Indigenous Research Day, featuring a presentation 
by Abraham Francis (Mohawk) as well as, workshops 
and discussions on the ethical collection, 
protection, use and sharing of data in research 
collaboration with Indigenous communities.

19

Yakyónhnhe | Zhi-zhishendamang | Creating

Ensure that researchers and members of ethics review boards have 
appropriate training on ethical guidelines for Indigenous research.

• All members of the Research Ethics Boards are 
required to complete TCPS 2:CORE (Course on 
Research Ethics) in addition to education on 
Chapter 9 (TCPS 2) for Research Involving the First 
Nations, Inuit and Metis Peoples of Canada. The 
Research Ethics Boards will discuss ethical topics of 
interest with the Boards that focus on Indigenous 
research. A framework is being developed in 

conjunction with the Indigenous Research Advisor 
to develop a coherent and complete training.

• The Office of Indigenous Initiatives and the 
Faculty of Arts and Science are supporting the 
work of Dr. Janet Jull on a nation-wide project for 
an online training resource for researchers and 
researchers-in-training on how to conduct ethical 
research with Indigenous communities.

20
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Yonkwaweyentehton’hátye | Kinoomaagasing | Learning
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Teyonkwayenawà:kon | Maamdoonaan | Including



Incorporate Indigenous ceremonies and traditional practices into 
university events.

• The Faculty of Education continues to incorporate 
Indigenous ceremonies and practices including 
Smudging and sharing of the Sacred Medicine 
Garden through activities such as using the 
garden as a teaching tool and source for 
traditional medicine. 

• The practice of land acknowledgements and 
welcoming words to the territory have been 
implemented university wide. Several departments, 
schools, student clubs and faculties include this 
as a standard practice when opening meetings, 
events, the academic year and more. More and 
more, land acknowledgements are also being 

included on governing documents and in digital 
formats such as on email signatures and websites. 

• The Isabel Bader Centre for the Performing Arts 
has implemented a ‘safe room’ for programming 
that may trigger stress and require guests or artists 
to step aside, Smudge and speak with an Elder.
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Raise awareness among non-Indigenous students, staff, and faculty of 
the complex histories and modern realities faced by Indigenous Peoples. 

• The Faculty of Health Sciences continues to invite speakers to present on topics that help to raise 
awareness of the history and the modern realities faced by Indigenous Peoples. The Faculty hosted Dr. 
James Makokis on October 23rd and 24th, 2019. He is known as Canada’s Two Spirit, Diversity, Indigenous 
Health and First Nation Expert. 

• The OII’s Indigenous Visitorship Fund program provided $10,000 in financial support to faculty 
members who hosted invited guests and academic events to enhance the student learning experience 
by advancing reconciliation, promoting an understanding of Indigenous histories, perspectives and 
contemporary issues. The fund helped to support events featuring Tenille Campbell, Ellen Gabriel and a 
screening of Nîpawistamâsowin: We Will Stand Up which was followed by a panel consisting of Colten 
Boushie’s family members and his lawyer.

23

Develop Indigenous cultural awareness training tailored to faculty, staff, 
senior administrators, and student leaders.

• Many departments across the university have attended different conversation series, cultural training, 
KAIROS Blanket Exercise sessions and the Land Acknowledgement workshop to help broaden their 



” Bravery”  
by Portia Chapman

page 26

Looking Ahead



Expand advancement strategies to increase philanthropic funding  
for Indigenous initiatives.

The Library at Queen’s University received a generous gift of $100,000 from David Sharpe (Law’95) 
in January 2020. Mr. Sharpe was one of the featured speakers from Stauffer@25, this gift is in 

support of the library’s Indigenous initiatives.  

The Faculty of Arts and Science plans to focus on the development of cases for support related 
to Indigenous initiatives across the Faculty. The Faculty has identified the following areas 

requiring advancement efforts: Curriculum such as language/culturally relevant courses, Chair 
or professorship in Indigenous Studies, student specific advancement efforts such as funding 
for scholarships/bursaries aimed at upper year undergraduate students and the creation of an 

Indigenous outdoor space. 

The Faculty of Education and the Faculty of Health Sciences met with the Right Honourable David 
Johnston and leaders from the Rideau Hall Foundation to explore future philanthropic possibilities. 

This work will continue over the 2020-21 academic year.
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New Initiatives

Many departments and faculties across Queen’s are planning for the future with new 
initiatives and upcoming projects on the horizon.  Priorities for the upcoming year  

centre around advancement efforts, Indigenous space, Indigenous pathways  
and learning opportunities.

Advancement
TRCTF Recommendation

Dr. Heather Castleden’s ‘Principal’s Dream Course’: Indigenous Perspectives on the Environment and Health

4





Enhance the visibility of Indigenous communities at Queen’s and 
promote inclusive learning and community spaces on campus.

In the first half of 2020, the Library completed the construction of an Indigenous-focused learning 
space in the lower level of Stauffer Library, open to all when not booked for learning events.  

The library consulted with Indigenous leaders on design matters to create a space where 
Indigenous students, staff, and faculty feel welcome and connected, and non-Indigenous 

members of the community feel enriched.

Most recently, construction started on six new Indigenous-focused learning spaces across the 



http://queensu.ca/indigenous
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