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APPLICANT’S KEY QUALITIES 
 
Key qualities of the successful candidate for this position will include: 

• a strong commitment to Indigenous Studies as an interdisciplinary field; 
• 



 

provide evidence of an ability to work collaboratively in an interdisciplinary and 
student-centred environment.  
 
The successful candidate should hold the PhD or equivalent degree from any field 
of research, to be completed by the appointment start date. PhD Candidates who 
are “all but dissertation” (ABD) will be considered in exceptional cases; however, 
these candidates must include a clear plan for degree completion and transition 
into a faculty position.  
 
The successful candidate will be expected to make contributions through service 
to the program, the Faculty, the University, and/or the broader community.  
 
Salary will be commensurate with qualifications and experience.    
 
Further information on the Queen’s National Scholar Program can be found on the 
Office of the Provost and Vice-Principal (Academic) website.  
 
Further information on teaching and research priorities at Queen’s is available in 
the Queen’s Strategy and the Queen’s Strategic Research Plan. 
 
HOW TO APPLY 
 
All qualified candidates are encouraged to apply; however, Canadians, permanent 

https://www.queensu.ca/provost/queens-national-scholars-program
https://www.queensu.ca/strategy/
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Appointments are subject to review and final approval by the Principal of 
Queen’s University. Candidates holding an existing tenure-track or continuing-
adjunct appointment at Queen’s will not be considered. 
 
Academic staff at Queen’s University are governed by a Collective Agreement 
between the University and the Queen’s University Faculty Association (QUFA), 
which is posted on the Faculty Relations website and the 

https://www.queensu.ca/facultyrelations/sites/frowww/files/uploaded_files/QUFA/Collective%20Agreement/MoAs/QUFA%20CA%202022-25%20TRACK%20CHANGES%20-%20for%20website%20June%2027%202023.pdf
http://www.qufa.ca/
http://www.qufa.ca/
http://www.queensu.ca/humanresources/
http://www.queensu.ca/facultyrecruitment
http://www.queensu.ca/facultyrecruitment
https://www.queensu.ca/indigenous/


 

Prior to May 1, 2022, the University required all students, faculty, staff, and visitors 
(including contractors) to declare their COVID-19 vaccination status and provide 

https://tinyurl.com/2p9yb73d
https://tinyurl.com/2p9yb73d
https://www.queensu.ca/inclusive/
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