
  

Queen’s National Scholar (QNS) position in Black Religions. 
 

The School of Religion at Queen's University invites applications for a Queen’s National Scholar 
(QNS) position in Black Religions. The position is a full-time tenure track/tenured position at the 
Assistant Professor or early Associate Professor rank with a preferred starting date of July 1, 2021. 
The QNS in Black Religions is one of five QNS being recruited this year in support of Queen’s 
interdisciplinary Black Studies program and planned BA Minor/General in Black Studies. Further 
information on the Queen’s National Scholar Program can be found on the website of the Office 
of the Vice-Principal (Research) at: https://www.queensu.ca/vpr/prizes-promotions/national-
scholars-program.  
 
Applicants must self-identify as Black persons, including those from Africa or of the African 
diaspora (e.g. African and Africa descended people from the Caribbean, North America, Europe, 
or Latin America). 
 
Any geographies or area of specialization in the religious cultures, traditions, theologies, practices, 
and spiritualities of African descendants in the Atlantic world are welcome, such as Canada, 
America, Latin America, the Caribbean and their diasporas. These can include but are not limited 
to Christianity, Islam, West African and Caribbean traditions and spiritualities, Black diasporic 



  

department’s programs. Candidates must provide evidence of an ability to work collaboratively in 
an interdisciplinary and student-centred environment. The successful candidate will also be 
expected to make contributions through service to the department, the Faculty, the University, 
and/or the broader community. Salary will be commensurate with qualifications and experience.   

 
Queen’s University has developed a special program, as described by the Ontario Human Rights 
Commission, in connection with the search to fill this position.



  

directly to Director, Queen’s School of Religion, Adnan A. Husain, at 
school.of.religion@queensu.ca. 

 
People from across Canada and around the world come to learn, teach and carry out research at 
Queen’s University. Faculty and their dependents are eligible for an extensive benefits package 
including prescription drug coverage, vision care, dental care, long term disability insurance, life 
insurance and access to the Employee and Family Assistance Program. You will also participate in 
a pension plan. Tuition assistance is available for qualifying employees, their spouses and 
dependent children.  Queen’s values families and is pleased to provide a ‘top up’ to government 
parental leave benefits for eligible employees on maternity/parental leave.  In addition, Queen’s 
provides partial reimbursement for eligible daycare expenses for employees with dependent 
children in daycare. Details are set out in the Queen’s-QUFA Collective Agreement. For more 
information on employee benefits, see Queen’s Human Resources. 
 
Additional information about Queen’s University can be found on the Faculty Recruitment and 
Support website. The University is situated on the traditional territories of the Haudenosaunee 


