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• “It still makes me gasp for breath”
• A “production boundary,” as “the dividing 

line between those productive activities 
that would be included in the national 
income and those that would not”. 
• “Unpaid work of all kinds  was left out of 

these accounts..  Across the world 
… women did the majority of this work”. 
• “.. women’s work is of little or no 

importance.”



Source: International Labour Organization (ILO), 2018
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● Phase 1: (2020-2021) 2.5 billion for Early Learning and Childcare (ELCC) in new federal transfers to 
provinces/territories and Indigenous communities to support the safe and full recovery of regulated 
child care as part of the reopening of the economy.

● Phase 2: ELCC spending of $2 billion in 2021-22, to be increased each year after by $2 billion to move 
Canada towards a fully publicly funded system, in partnership with the provinces/territories and 
Indigenous governments.

● Provinces and territories required to use federal funds to achieve measurable improvements in 

accessibility, affordability, quality and inclusiveness.

● Establish and fund a federal ELCC Secretariat to lead and co-ordinate ELCC.

●



Parental Leave 
Benefits: 
Before 
the Pandemic
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Parental Leave 
Recommendations 

(v) Fathers’ leaves and gender equality 
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• A feminist and intersectional (GBA+) approach 
• Transformative stories and new social imaginaries to guide policy
• An approach to childcare as social infrastructure where investments 

lead to multiple socio-economic benefits
• To recognize: no recovery without a she-covery/no she-covery

without childcare
• An approach that conceptualizes parental leave as more than 

employment policy; it is a care and social protection policy, and a 
critical lever for redistributing gendered unpaid care work. 
• A centering of care – and of paid work/unpaid care work/paid care 

work intra-actions – in social policy
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