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ARTICLE 1
RECOGNITION AND DEFINITION OF BARGAINING UNIT

1.1 The University recognizes the Association as the exclusive bargaining agent of the

Collective Agreement (Faculty, Librarians and Archivists)
Between Queen's University Faculty Association (QUFA) and
Queen's University at Kingston (August 21, 2015 - April 30, 2019)



ARTICLE 1
RECOGNITION AND DEFINITION OF BARGAINING UNIT

(b) Associate Deans and those persons at or above the level of Associate Dean,
including the Principal and Vice-Chancellor, Vice-Principals, Associate Vice-
Principals, Deans, Vice-Deans, and persons providing confidential assistance
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ARTICLE 1
RECOGNITION AND DEFINITION OF BARGAINING UNIT
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ARTICLE 2
DEFINITIONS

2.1 Except where a word is given a different or a special meaning, the words listed below
shall, for the purposes of this Agreement, have the following meanings:

Academic Staff

Staff of Queen's University who are Members of the Bargaining Unit as defined by the
Certificate issued by the Ontario Labour Relations Board (OLRB), dated November 7,
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ARTICLE 2
DEFINITIONS
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ARTICLE 2
DEFINITIONS

word Dean shall encompass anyone acting in that capacity, or delegated to do so in
certain matters.

Delegate

A person expressly designated to act on behalf of another in certain matters.
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ARTICLE 2
DEFINITIONS

Infant Child or Infant

A Member's child who is less than one (1) year of age.

Joint Committee on the Administration of the Agreement or JCAA
The Committee as described in Article 13 of this Agreement.

/LEUDU\ |GHSDUIPHQU

A discipline-based unit or division within the Library.

Library 'department' head

A librarian who has administrative responsibility for a discipline-based unit or division
within the Library.

LGBTQ Persons

Persons whose sexual orientation is other than heterosexual and/or whose gender
identity or presentation is at variance with the sex assigned to them at birth.

Member

A person included in the Bargaining Unit as defined by the Certificates issued by the
Ontario Labour Relations Board (OLRB), dated November 7, 1995 or May 1, 2003 as
may be amended by the OLRB or by agreement of the Parties.

Nominal Salary

The annual salary rate associated with a full-time appointment, excluding any
additional payments such as administrative stipends or overload payments.

Overload Payment

Payment for overload teaching, or payment for Association duties pursuant to Article
7.1.
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ARTICLE 2
DEFINITIONS

Regular Faculty Member

A Member of the Barg
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ARTICLE 2
DEFINITIONS

Working Day

Monday through Friday of any week, excluding official holidays and periods during
which the University is officially closed.
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ARTICLE 3
ASSOCIATION DUES

3.1 Dues Check-off
3.1.1 The University agrees to deduct

(a) monthly dues or an equivalent amount from the salaries of all Members on a
monthly basis; and

(b) any other fees, levies, and assessments which may be authorized in writing
to the University by the Association from time to time.

3.1.2 A Member who affirmatively asserts an objection to the payment of dues or fees to a
trade union on religious or conscientious grounds shall complete and file with the
University a declaration explaining the nature of the religious or conscientious
objection. A copy of the declaration shall be provided to the Association. So long as
the University and Association agree that the objection would accord with principles
established under the Labour Relations Act, S.O. 1995 c.1 Sched. A , a sum
equivalent to monthly dues shall be deducted from that Member's salary and remitted
to a registered charity chosen annually by the Member from a list of charities agreed
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ARTICLE 3
ASSOCIATION DUES

3.3 Protocol for Disputes

331 Disputes respecting a Member’s objection under Article 3.1.2 shall proceed as a
grievance pursuant to Article 19.

3.3.2 In the event that a Member’s objection is disputed, any monies deducted pursuant to
Article 3.1
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ARTICLE 5
LEGAL LIABILITY

5.1

The University shall provide insurance coverage in respect of the liability of Members,
while acting on behalf of the University (including the performance of all the Member’s
academic responsibilities under Article 15), to the extent provided by the CURIE
policies, or any of the University’s other applicable insurance policies that supplement
or replace them, in force as of the date of ratification of this Agreement by the Parties.
The University shall reimburse
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ARTICLE 6
CORRESPONDENCE AND INFORMATION
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ARTICLE 6
CORRESPONDENCE AND INFORMATION

6.5

(e) Such other information as may be set out elsewhere in this Agreement that is
required to be given.

Unless otherwise provided by this Agreement, the University's internal mail shall be
deemed adequate for correspondence between the Association and the University. All
communications required by Article 19 and Article 20 shall be delivered during
business hours in a manner that permits acknowledgment of receipt if requested or if
required by this Agreement. Any email delivered outside of business hours shall be
deemed to have been delivered at 8:30 a.m. on the next business day. The Parties
agree to provide acknowledgment of receipt within forty-eight (48) hours of receipt of
such communications.
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ARTICLE 7
ASSOCIATION RIGHTS

7.1

7.1.1

7.1.2

7.1.3

7.1.4

7.1.5

7.2

7.2.1

7.2.2

Units of Release Time

On May 1 of each year, the University shall accord to the Association at no cost twelve
(12) units of support for the Association President and other officers designated by the
Association, the value of which shall be calculated according to Article 7.2 and subject
to a maximum for all twelve (12) units of one hundred and three thousand, five
hundred and eight dollars ($103,508.00) for the year 2015-2016 and increased by the
across-the-board scale increase in subsequent years.

At the request of the Association, the twelve (12) units of support shall be provided as
either

(a) release time;

(b) payments in lieu of release time which can be in the form of stipends or
overload payments made directly to the individual as taxable income; or

(c) research grants.

Each half-course (0.5 credit or equivalent) course release, or ten (10) hours per week
per Academic Term for librarians and archivists, shall be considered one (1) unit of
release time.

The Association shall pay the difference between the total cost calculated pursuant to
Article 7.2 and the maximum prescribed in Article 7.1.1, if any. In any year, the
Association may also purchase additional release time from the University for the
Association President and other officers designated by the Association at the rates set
out in Article 7.2.

The University and the Association shall reimburse the affected Units directly for
payments made under Article 7.1.1 and Article 7.1.2.

Cost of Release Time

The cost of course release time for Members who are faculty shall be the cost of
replacement teaching.

The cost of release time for Members who are librarians or archivists shall be nine and
one-half (9.5) percent of the Member’'s nominal salary for ten (10) hours of release
time per week for one Academic Term.
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ARTICLE 7
ASSOCIATION RIGHTS

7.3

7.3.1

7.3.2

7.4

7.4.1

7.4.2

7.5

7.5.1

7.5.2

7.5.3

Payment in Lieu of Release Time
At the request of the Association, payment shall be granted either

(a) directly to the individual as taxable income; or

(b) to a QUFA Release Time Research Account for the benefit of an affected

faculty Member’s Unit with the intent of supporting scholarly work, which
might otherwise be impaired by the Member’s service to QUFA.

The amount of each payment in lieu of one (1) unit of release time per Article 7.1.2
shall be seven thousand eight hundred and ninety-nine dollars ($7,899) for the year
2015-2016 and increased by the across-the-board scale increase in subsequent years.
Requests for Release Time
The University will make every reasonable effort to accommodate any request for
release time, but will guarantee release time effective September 1 of any year if the
request is made in writing to the University prior to the preceding May 15.
No request for release time of a full-time Member shall result in a reduction of teaching
to less than one (1) half-course (0.5 credit) or the pedagogical equivalent per
Academic Year.
Space and Services
The University will provide the Association at no rent office space which will
accommodate the Association support staff, a private office and meeting space,
comprising the building at 9 St. Lawrence Avenue.

The Association may use all internal services to be charged at the internal user rate.

The Association may use without restriction the internal campus mail
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ARTICLE 7
ASSOCIATION RIGHTS

7.6

7.6.1

7.6.2

7.6.3

7.6.4

the Association Members with the same costs and payment arrangements. Any
employer’s contributions will be paid by the Association.

Committees
The Association shall have three (3) observers on the Board of Trustees.

A properly designated Association observer shall receive notice of all meetings and all
documentation circulated to members of the Board, and shall be entitled to attend and
participate in all meetings except for closed session portions. An observer may not
vote on any issue.

The Association will have the right to select two (2) members of the Queen’s Pension
Committee.

Work in any year by Members of the Bargaining Unit on the Association’s Executive
Committee, the Council of Representatives, or other committees or sub-committees
shall be considered by the University as service to the academic community performed
by the Member in any year. Such work shall be included in, and covered by, Article
5.1.
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ARTICLE 8
MANAGEMENT RIGHTS

8.1 The University retains the right to manage the University except to the extent modified
by the terms of this Agreement. This right shall be exercised in a fair and equitable
manner consistent with the provisions of this Agreement.
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ARTICLE 9
NON-DISCRIMINATION AND ACCOMMODATION

promotion and continuing decisions as per Articles 30 and 31 in order to remove
barriers that limit the Member’s ability to meet the accepted standards.

9.2.3 In particular cases of physical or mental disability, measurements and indicators
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ARTICLE 10
PAST PRACTICES

10.1

10.2

10.3

Subject to the provisions of this Agreement and except as specifically agreed between
the Parties, all recognized existing practices affecting the terms or conditions of
employment of Members shall remain in effect and unaltered during the term of the
Agreement and any extension thereof.

“Recognized existing practices” are those practices that are university-wide,
reasonable, certain, known and in force as of May 1, 2003 or such other practices as
the Parties may identify.

The onus to show that such a practice exists rests upon the person seeking to rely
upon the practice.
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ARTICLE 11
PERFORMANCE INDICATORS

111 “Performance indicator” includes any parameter, measure or quantitative instrument
intended or used for

(a) evaluating, measuring, ranking or comparing the performance, productivity or
standards of an academic Unit, Program, Faculty, School, Institute, in whole
or in part; and

(b) making decisions that affect the terms or conditions of a Member's
employment.

11.2 “New performance indicator” shall mean any performance indicator that was not
publicly circulated at the University prior to November 1, 1996.

11.3 No new performance indicator shall be applied by any officer of the University, the
Senate or any committee thereof, any Faculty, or other Unit, unless the new
performance indicator has been submitted to the JCAA suffi
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ARTICLE 13
JOINT COMMITTEE ON THE ADMINISTRATION
OF THE AGREEMENT (JCAA)

together be responsible for preparing and distributing the Agenda and
preparing, distributing and approving Minutes of the meetings;

(b) The JCAA shall meet not later than ten (10) working days after the receipt of
a request of either Party. In
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ARTICLE 14
ACADEMIC FREEDOM

14.1 Generally,

(a) the unimpeded search for knowledge and its free expression and exposition
are vital to a University and to the common good of society;

(b) Members have the right to academic freedom which shall include the
freedom, individually or collectively, to develop and transmit knowledge and
opinion through research, study, discussion, documentation, production,
creation, teaching, lecturing and publication, regardless of prescribed or
official doctrine, and without limitation or constriction by institutional
censorship; and

(c) the Parties agree to uphold and to protect the principles of academic
freedom, not to infringe upon or abridge academic freedom as set out in this
Article, and to use all reasonable means in their power to protect that
freedom when it is threatened.

14.2 Academic freedom includes the following interacting freedoms: freedom to teach,
freedom to research, freedom to publish, freedom of expression, freedom to acquire
materials. Academic freedom ensures that

(a) Members teaching courses have the right to the free expression of their
views, and may choose course content, use teaching methods and refer to
materials without censorship or reference or adherence to prescribed
doctrine;

(b) Members have the freedom to carry out scholarly research without reference
or adherence to prescribed doctrine;

(c) Members have the right to publish the results of their research without
interference or censorship by the institution, its agents or others;

(d) Members have the right to freedom of expression, including the right to
criticize the government of the day, the administration of the institution, or the
Association; and

(e) Members have the freedom to exercise professional judgment in the
acquisition of materials, and in ensuring that these materials are freely
accessible to all for bona fide teaching and research purposes, no matter how
controversial these materials may be.
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ARTICLE 14
ACADEMIC FREEDOM

14.3

14.4

14.5

14.6

Academic freedom does not require neutrality; rather, it carries with it the duty to use
that freedom in a manner consistent with the scholarly obligation to base research,
teaching, publication and other forms of scholarly expression in an honest search for
knowledge.

Academic freedom does not confer legal immunity; nor does it diminish the obligation
of Members to meet their responsibilities to the University, including those set out in
Article 15.

In the exercise of academic freedom, Members shall respect the academic freedom of
others. In addition, Members are expected to recognize the rights of other members of
the University community — faculty, staff and students.

In any exercise of freedom of expression, Members should not purport to speak on
behalf of the University unless so authorized. An indication of affiliation with the
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ARTICLE 15
ACADEMIC RESPONSIBILITIES

15.2.2

15.2.3

15.2.4

15.2.5

(g) making reasonable efforts to inform students of class cancellations and
rescheduling; and

(h) ensuring that students’ final examinations are made available for retention.
Members shall not be required to collect fees of any kind from students.

Unless otherwise provided in their letters of appointment, a Term Adjunct’s
participation in the collegial bodies of the University shall be voluntary and such
service shall not be part of his/her academic responsibilities. Term Adjuncts may
attend plenary meetings of the Unit in which they teach. Voting privileges for Term
Adjuncts are established at the Unit level.

Should a Term Adjunct at the request of the Principal, Vice-Principal, Dean or Head of
a Unit, agree to assume committee responsibility, the Member shall be compensated
at an appropriate rate. Refusal to assume such committee work shall not prejudice a
Term Adjunct’s eligibility for reappointment.

For librarian Members and archivist Members, professional practice includes
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ARTICLE 15
ACADEMIC RESPONSIBILITIES
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ARTICLE 16
INTELLECTUAL PROPERTY

16.1

16.1.1

16.1.2

16.2

16.2.1

General

This article applies only to Intellectual Property created by Members in the course of
their employment by the University and to Intellectual Property created by Members if
the University’s facilities or resources were utilized in its creation.

The provisions of this Article apply as well to a creator of a piece of Intellectual
Property on a pro rata basis.

Definitions

The words and phrases listed below shall, for the purposes of Article 16, be defined as
follows:

“Contributor” means any person, institution, or entity which has or may have made a
material contribution to an Invention.

“Copyright” has the meaning prescribed by the Copyright Act (R.S.C. 1985, c. C-42),
as amended, or any successor legislation thereto.

“Invention” means any subject matter that is

(a) new and useful art, process, machine, manufacture or composition of matter,
or any new and useful improvement in any art, process, machine,
manufacture or composition of matter" [Patent Act, R.S.C. 1985, c. P-4, s. 2],
whether or not patentable;

(b) patentable research data or research tool, including, without limitation,
biological material and other tangible research material; and

(c) proprietary information or know-how, or trademark related to any of the
foregoing items;

and includes all legal and equitable rights relating to such property and any research
data relating to such property. For clarity, “Invention” does not include non-patentable
computer software.

“Inventor” means any Member (or Members) who has made or developed an Invention
or has contributed materially to the final conception of an Invention.
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ARTICLE 16
INTELLECTUAL PROPERTY

16.3

16.3.1

16.3.2

16.3.3

16.3.4

16.3.5

“Intellectual Property” means any result of intellectual or artistic activity, created by a
Member, that can be owned by a person. This includes inventions, publications,
computer software, works of art, industrial and artistic designs, as well as other
creations that can be protected under patent, copyright, or trademark laws.

Ownership and Rights Respecting All Forms of Intellectual Property
All Intellectual Property is owned by the Member(s) who create(s) it subject to

(a) any other arrangement agreed to in advance for certain types of funding
provided that the requirements of Article 16.3.2 and Article 16.3.3 have been
met; or

(b) any conveyance by the creator of his/her ownership by individual contract; or

(c) any grant to the University of a license to use specific copyright material for
educational or research purposes by individual contract.

A Member may elect to participate in an arrangement under Article 16.3.1(a) in which
ownership or license of his/her Intellectual Property must be conveyed by the
University to a third party as a condition of funding or support of his/her research. The
Member or the University may elect not to participate in any such funding or support
arrangement if the terms are considered unsuitable or not in accordance with the
University’s policies and guidelines.

The assignment of any ownership or license of a Member's Intellectual Property
pursuant to Article 16.3.2 shall be only to the extent necessary to fulfill the funding or
support requirements. If and when the Member and the University have fully
discharged their contractual obligations in respect of the funding or support
arrangement, any and all remaining Intellectual Property rights previously assigned by
the Member to the University shall be returned to the Member, subject to any
subsequent agreement(s) the Member, or the University and the Member jointly, may
have entered into respecting the Intellectual Property.

In any arrangement covered by Article 16.3.2 the University must ensure the
conditions for the discharge of contractual obligations by the Member and the
University are clearly stipulated and that the third party has no contractual right to
oppose the terms of Article 16.3.3.

A Member is free to publish or use other means to place the Intellectual Property in the
public domain, subject to any conveyance or arrangement agreed to by the Member.
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ARTICLE 16
INTELLECTUAL PROPERTY

16.4

16.4.1

16.4.2

16.4.3

Procedures Applicable to Commercialization of an Invention

No Inventor is obliged to engage in commercialization of an Invention. The Inventor is
free to publish or use other means to place the Invention in the public domain as an
alternative or in addition to using the provisions contained in Article 16.5, subject to
any conveyance or arrangement agreed to by the Inventor.

If an Inventor wishes to pursue commercialization, he or she shall disclose the
Invention and the names of all known Contributors and co-Inventors to the Office of the
Vice-Principal (Research) or its delegate, PARTEQ, as soon as practicable.
Disclosure shall be on the PARTEQ “Invention Disclosure Form” or such other form
prescribed by the Office of the Vice-Principal (Research).

Inventors have the right to determine whether to engage in commercialization of the
Invention as long as such commercialization is consistent with the University's
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ARTICLE 16
INTELLECTUAL PROPERTY

agreement between an Inventor and PARTEQ, pursuant to Article 16.5.1,
shall give an Inventor seven (7) days following the receipt of such information
to elect to withdraw from such agreement.

16.5.6 The applicability of Article 16.5.5 may be the subject of a grievance under Article 19.

16.5.7 In the case of a withdrawal by an Inventor from an agreement with PARTEQ in
accordance with Article 16.5.5(a) and/or (c), the University shall require PARTEQ to
agree that the Inventor shall not be obliged to repay the disbursements of PARTEQ.
In the case of a withdrawal by an Inventor from an agreement with PARTEQ in
accordance with Article 16.5.5(b), the Inventor shall be liable to PARTEQ for its
disbursements. The Inventor shall then be reassigned the title and beneficial interest
in the Intellectual Property by the University directly or by PARTEQ as required by the
University.

16.5.8 The University shall require PARTEQ to notify each Inventor of PARTEQ’'s
participation in negotiations with a third party in relation to the commercialization of
their Invention at least fifteen (15) days prior to PARTEQ entering into an agreement
for the commercialization of such Invention. Once an agreement is entered into for the
commercialization of the Invention, no further notice shall be required.

16.6 Commercialization of an Invention by Independent Action

16.6.1 If an Inventor(s) elects to protect or commercialize an Invention without PARTEQ, the
Inventor(s) shall so notify PARTEQ in writing. If PARTEQ was a suitable vehicle for
commercialization of the Invention, the Inventor(s) shall pay the University, in lieu of
costs, twenty-five (25) percent of any further net proceeds of commercialization of the
Invention received by the Inventor(s) or his/her/their assignee(s), once the total net
proceeds received by the Inventors or assignees exceed five hundred thousand dollars
($500,000.00).
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ARTICLE 16
INTELLECTUAL PROPERTY

16.6.4  All proceeds received by the University under Article 16.6.1 shall be allocated to a fund
at the University to be used exclusively for direct support of research by Members.

16.6.5 The Association shall receive yearly accounts of the receipts and disbursements of the
fund described in Article 16.6.4 and its disbursements.

16.7 Protocol to Resolve Disputes Respecting Intellectual Property Rights

16.7.1 Inventors with a dispute as to whether to commercialize, or whether to commercialize
through PARTEQ or by independent action, shall attempt to resolve it through the
following process:

(&) The Inventors shall meet with the Vice-Principal (Research) or his or her
designate to discuss the dispute and explore possible resolutions;

(b) If the preceding step does not resolve the dispute, the Inventors shall, by
mutual agreement, identify and engage the services of an independent
mediator to assist them. The following terms apply:

() The costs associated with the mediation shall be shared equally by
disputants.

(i) Upon conclusion of the mediation, the mediator shall immediately
advise PARTEQ in writing if no settlement is reached.

16.7.2  Any information exchanged orally or in writing in an effort to resolve a dispute under
Article 16.7 shall be on a without-prejudice basis and shall not be disclosed beyond the
participants without their unanimous written consent.

Collective Agreement (Faculty, Librarians and Archivists)
Between Queen's University Faculty Association (QUFA) and
Queen's University at Kingston (August 21, 2015 - April 30, 2019)
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ARTICLE 17
FRAUD & MICONDUCT IN ACADEMIC
RESEARCH AND SCHOLARLY ACTIVITY

17.1 General

17.1.1. This Article pertains to academic activities related to a Member's employment at the
University and to academic activities in which the Member has identified an affiliation
with Queen’s University.

17.2 Definition

17.2.1 Fraud or misconduct in academic research or scholarly activity may include, but is not
limited\io dmsano 6 Pote0o () el®3858(i) 3( )-4(activiO(cad)3(ch dt)-1atTm[J4(he)14( )68(oso 0 1 ad)3(c&
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ARTICLE 17
FRAUD & MICONDUCT IN ACADEMIC
RESEARCH AND