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experience and accomplishment in cancer therapy development. In line with the strategic 
priorities of Queen’s Health Sciences, the successful candidate will have an exceptional research 
track record, including radical collaboration across disciplines, and the translation of their 
research findings toward clinical applications. They will lead a vibrant, externally funded research 
program and will leverage their extensive collaborative partnerships to improve therapies for 
cancer patients regionally, nationally, and globally. Employing their outstanding research track 
record, leadership, and strategic vision the successful candidate will significantly enhance the 
national and global profile of Queen’s cancer research.  
 
Prior to May 1, 2022, the University required all students, faculty, staff, and visitors (including 
contractors) to declare their COVID-19 vaccination status and provide proof that they were fully 
vaccinated or had an approved accommodation to engage in in-person University activities. 
These requirements were suspended effective May 1, 2022, but the University may reinstate 
them at any point.  
 

Canada Research Chairs were established as part of a national strategy to foster research 
excellence (www.chairs-
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Queen's Commitment to Equity, Diversity and Inclusion: Queen’s is committed to excellence in 
research and research training for the benefit of Canadians and to achieving a more equitable, 
diverse and inclusive Canadian research enterprise. 
 
Queen’s University is committed to diversity and inclusion and has an employment equity 
program that meets the goals of the Canada Research Chairs program and the requirements of 
our collective agreement with the Faculty Association. This appointment is open only to qualified 
individuals who self-identify as members of one or more of the Four Designated Groups under 
the Canada Research Chair program: women, Indigenous/Aboriginal peoples, persons with 
disabilities, and racialized/visible minorities. All applicants will be invited to self-identify once 
they have applied. Self-identification information will be held in confidence by the Human Rights 
and Equity Office and one specially trained member of the selection committee. All qualifie
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require accommodation during the interview process, please contact Maureen Hobbs in the 
Faculty of Health Sciences, at maureen.hobbs@queensu.ca. 
 
Academic staff at Queen’s University are governed by a Collective Agreement between the 
University and the Queen’s University Faculty Association (QUFA), which is posted here. 
 
Appointments are subject to review and final approval by the Provost. Only nominees external 

to Queen’s University will be considered (Please note that, for the purposes of this competition, 

Queen’s Term Adjuncts and Adjunct-1’s will be considered as external nominees). 
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