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SPECIAL CALL-Posted March 29 2023

Tier 1 and Tier 2 Canada Research Chairs — Open Competition

Position Description

Queen’s University invites applications for multiple Tier 1 and Tier 2Canada Research Cha#(CRG). The
CRC Programrecognizes emerging and outstanding global research leaders, thatwill further the Queen’s
Strategic Research Plan

This special callmay be usedto fill the following current and potential CRC vacancies:

Agency Tierl Tier2 Total
CIHR 2 1 3
NSERC 2 4 6
SSHRC 1 1 2
Total 5 6 11

The results of this recruitment process may be used to fill additional CRCsshould positions become
available within the next two years. All individuals interested in a CRCwho meet the requirements as
outlined in this Open Competition are encouraged to apply.

All related competition resources (templates, FAQ, etc.) will beavailable on the Queen’s VPR CRC Open
Competition web page

Eligibility

This special call is open only to individuals who self  -identify as members of one or more of the
following federally designated groups®:women and gender minorities, Indigenous Peoples, persons
with disabilities, and racialized minorities.

This special call is open tocurrent Queen’s Universitytenured or tenure -track faculty members and
candidates under consideration for Queen'’s faculty positions who meet the CRC Program Criteria outlined
below. Tier 1 candidatesmust be a full professor

1The CRC Program currently employs the categories of the four federally designated groups (FDG) —
women and gender minorities, Indigenous Peoples, persons with disabilities, and racialized minorities - to
monitor progress towards meeting equity goals. Queen’s has an under-representation across the FDG's
among Canada Research Chairholders. The Fagency Institutional Programs Secretariat (TIPS) has
established targets for CRC representation, with stagyered deadlines for meeting targets between the
period of 2020 to 2029. Failing to meet these targets will result in limitations to the institution’s ability to
submit CRC nominations.Please seeQueen’s University’s current chair utilization and CRC equity targets
for the 2022-2029 period for more information .




eligibility criteria.

To meet the criteria of the program,
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required to be awarded a CRC and align withresearch strategies As this is a targeted call, applicantsare
required to complete a self-identification survey that will inform the allocation of CRCs among
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community at Queen's is committed to and recognizes that building a culture of diversity is a socially
responsible approach that actively removes discrimination and barriers to inclusion to provide benefits
that reach beyond Queen's University. At Queen's, we recognize that diversity advances research for the
greater good by valuing alternate perspectives, thereby unlocking creative potential and stimulating

novel collaborations. To that end, Queen's values its responsibility to promote equity in the employment
of women, racialized/visible minorities, Indigenous Peoples, and persons with disabilities; Queen's is an
advocate for equity within the Canada Research Chairs Program. Queen's comnts to evaluating
representation of the four Designated Groups listed above within its Canada Research Chair Program and
commits further to striving proactively to meet and to maintain its equity targets among the exceptional
researchers recruited to this program.



